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On April 10, 1957, a provincial organization dedicated to
supporting New Brunswickers who had an intellectual disability
received its Letters Patent as a non-profit corporation.
Six decades later to the day, that organization, now
The New Brunswick Association for Community Living
launched a year of celebration for its 60th Anniversary.
“What a great day this is!” said Julie Stone, chair of the 60th
anniversary committee and a former president of both the NB
and Canadian Associations for Community Living Boards of
Directors, was MC for the event, where several announcements
were made.
The first announcement was that world-famous New Brunswick
jockey, Ron Turcotte, will be Honorary Chair of the year of
celebration. The second announcement was that NBACL has
received Canada 150 funding for a history project entitled
“Including Everyday Canadians: It’s Up to Us.” See page 9 for
details.
The slogan and hashtag for the 60th anniversary were also
announced at the launch event:

Right to Belong, Every Day in Every Way
#RightToBelong
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President’s message
As this is my first message in Newsbreak since being named President of NBACL’s
Board last October, I would like to open by saying what an honour it is to be part
of such an amazing association filled with so many inspirational parents, children,
self-advocates, friends and supporters; and to work alongside such a creative,
dedicated, intelligent, hardworking and energetic team of staff, management and
volunteers! You, the people we support and those who provide those supports,
inspire your Board and motivate us to work as hard as we can to achieve a society
where everyone belongs and can play a meaningful, significant and enjoyable role
as an included member of their community.
On Wednesday, March 29, I had the pleasure of joining almost 400 people at
St. Malachy’s High School in Saint John to view the world premiere of “Including
Me, Ben’s Story.” What an incredible evening! The film, produced by the
Community Living Board in Saint John and Hemmings House Pictures, was exactly
as billed: “A New Brunswick story of unwavering strength, perseverance and the
power of an inclusive community.”
Ben George was born with severe physical disabilities. Doctors warned that he would probably never walk,
talk or be able to go to school, but his parents, Mike and Jan, and Ben, persevered. Ben went to the
kindergarten and grade school in his Saint John neighbourhood, and then enrolled in St. Malachy’s High
School. St. Mac’s embraced Ben and addressed his challenges, learning how he learned so that he could be
supported to go further. Thanks to ground breaking assistive technology and the unfailing support, hard
work and encouragement of his family, teachers and friends, Ben now has a voice to express himself and is
enrolled at UNB in Saint John.
Ben’s is a wonderful story that shows, as his father, Mike, said at the film presentation, “Through the power
of inclusive communities, big things are possible!”
“Through the power of inclusive communities, big things are
possible.” That bears repeating, because that’s what NBACL
stands for: “the power of inclusive communities.”
“Inclusive communities” means early learning and child care
centres, schools, colleges, universities, and trade schools that
welcome all children of all abilities. It means work places where
people who have a disability are welcomed, accommodated and
valued for what they contribute, and it means clubs, sports teams
and other community groups where everyone belongs. It also
means people with a disability living in homes of their own and
being an integral part of their communities.
This kind of inclusion is what parents were dreaming of in the 1950s, when they formed local organizations
to assure that their children who had an intellectual disability would get an education, despite the fact that
they were not allowed to attend their neighbourhood schools. Those ACLs later banded together to form a
provincial organization to work on advocacy and government relations, and the New Brunswick Association
for Community Living was born.
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That was in 1957 and now, six decades later, NBACL is
celebrating! It all started at our official Anniversary Launch on
April 10, 2017, exactly 60 years to the day after we received
the Letters Patent that allowed us to operate as an official non
-profit corporation. We had a room full of well wishers at the
event, where we introduced to our 60th anniversary Honorary
Chair, internationally famous New Brunswick jockey Ron
Turcotte, announced our 60th anniversary/Canada 150 history
project (see page 9), and reviewed what is planned as a
program of events for the whole year.
NBACL has benefitted from strong leadership throughout its
60 year history, both at the Board level and in senior
management. On behalf of everyone involved with the
association, I extend a heartfelt “thank you” to our immediate
past-president, Dianne Cormier-Northrup, for her commitment, hard work and dedicated leadership.
Appropriately, Dianne, and Lorraine Silliphant, a long-time friend of NBACL, were honoured at a Volunteer
Appreciation event in Fredericton on April 20.
Over the years, many of our presidents have gone on to sit on, and lead, the Board of our national organization,
the Canadian Association for Community Living (CACL). I believe this speaks volumes about the quality of our
association and the people who are involved in it. And now we can add to that recognition with great pride as
our Executive Director, Krista Carr, also moves on to
CACL as their top choice to assume the role of
Executive Vice-President.
The Community Living NB family couldn’t be more
proud of Krista, nor of the honour and recognition this
appointment bestows upon NBACL. We wish Krista all
the best, and welcome Danny Soucy, another
long-time leader in the community living movement
and NBACL, as our new Executive Director to lead us
through the next year (see stories on pages 3 & 4).
We honoured Krista for her incredible leadership of
NBACL over the last 17 years at a special mix and
mingle reception in mid-April, where she received
many, many good wishes and posed for many photos
with her numerous friends.
As I close this message, I wish each and every one of
you a wonderful Spring (which I hope will come soon!).
May the flowers bloom beautifully and our food grow
in abundance, and may all of you enjoy inclusion in
your community.
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Krista Carr to lead national organization
NBACL Executive Director Krista Carr has been chosen as the new Executive Vice
President (EVP) of the Canadian Association for Community Living (CACL).
“It is with immense pride that we see Krista take on this new role,” said Moira Wilson,
president of the NBACL Board, when she made the announcement. “As a result of her
exceptional skill and commitment, Krista leaves a tremendous legacy here, both within
our provincial organization and, most importantly, for the individuals and families
whose lives have been touched by the work of NBACL.
“Our national federation has gained a visionary leader. The future of inclusion and the
community living movement is bright with Krista at the helm.” Krista’s new
appointment as CACL’s EVP will take effect on April 17 and includes responsibility for
CACL, IRIS, and the CACL Foundation. While CACL is based in Toronto, she will continue
to live and work in Fredericton.
In undertaking a comprehensive search for a new EVP, “CACL sought a candidate who meets and exceeds our
highest standards,” said Joy Bacon, President of the Board of CACL. “We were looking for passionate and dedicated
commitment to the beliefs and values of full citizenship and inclusion of people with intellectual disabilities;
demonstrated experience in turning those values into real change in people’s lives and communities; and visionary
and strategic leadership with exceptional expertise in fund development, government, and public relations.
“CACL has found that candidate in Krista Carr. We are honoured that she has accepted this appointment and we
warmly welcome her to this leadership role.”
Michael Bach, CACL’s current EVP, is leaving the position to take on full time leadership of IRIS – Institute for
Research and Development on Inclusion and Society. Krista has been working with NBACL for 21 years, the last 16
as Executive Director.
“NBACL has been my life since 1995,” she said when the appointment was announced. “Over the last 21 years I
have worked with an outstanding network of individuals including NBACL Board members, senior management
and staff, stakeholders, our passionate supporters, and many New Brunswickers who have an intellectual disability
and their families. I have seen an ever-growing number of self-advocates, families, and friends join our movement
and strengthening our cause.
“This has been a very difficult decision for me to make as I love my job with NBACL,” she added. “However, I
ultimately feel that the national movement for people with an intellectual disability can benefit from the
knowledge and experience we here in New Brunswick have gained through our years of hard work. I plan to bring
that knowledge and experience to the national level to make a difference, and I hope that together, CACL, NBACL,
the other provincial and territorial ACLs across the country, and our partners will be able to make an impact on the
whole country.
“I have always been in awe of those the community living movement supports, and their utter resilience in the face
of tremendous adversity,” Krista said in a memo to staff. “NBACL has grown and developed, and is now recognized
as a leader in inclusion advocacy and support, not only regionally, but nationally and internationally. I move on
knowing that NBACL will always be there for the people who need us, pursuing our mission to achieve inclusion
and full citizenship for the individuals and families we exist to support.
“Rest assured that I will continue to be involved in New Brunswick’s progress in changing lives, changing
communities and defending and advancing the rights of people with an intellectual disability, so that they can
achieve an ‘ordinary life,’ just like you and me.”
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Danny Soucy to head up NBACL as Acting Executive Director
Danny Soucy has been appointed Executive Director of NBACL.
“I know the organization will be in very capable hands under Danny's leadership as
he works with NBACL’s team of board members, senior management, and staff,”
said board President, Moira Wilson, when the appointment was made.
Formerly NBACL’s Director of Operations, Danny is a parent of a son with Down
Syndrome and has worked most of his life with people who have a disability. He is a
past Executive Director of the Grand Falls Association for Community Living and for
over 25 years has been an active member of the Community Living movement on
the national and provincial levels. He has also held the position as Director of
Programs with NBACL and earlier in his career worked with Camp Rotary and the
Canadian Council for the Disabled NB Branch, now known as Easter Seals.
In 2003, Danny started his own business, “Consultation Soucy Consulting,” through which he advised and
provided training on disability-related issues such as employment, education, sexuality, community living, and
more. Having also been an active volunteer on various local, provincial, and national committees and boards, he
has had the opportunity to do extensive advocacy work with people from the local, provincial, federal, and
international communities.
In 2010, Danny was elected to the Legislative Assembly of New Brunswick, serving successively as Minister of Post
-Secondary Education, Training and Labour and then Minister of Environment and Local Government. He was also
the Premier’s Legislative Secretary on Disability.
“As a long-time advocate for the rights of people who have a disability, I am extremely honoured to have been
appointed to step into the very large shoes of Krista Carr as Acting Executive Director of NBACL,” Danny said when
the announcement was made.
“I have spent most of my adult life working with, and advocating for, people with disabilities and their families,”
he added, “so, for me, this is another significant milestone in my career within the disability movement.”
On the personal side, Danny is “a husband and a father of four amazing adult children and, as of this past summer,
a grandfather of two beautiful young boys.
“My daughter, Tina, a speech language pathologist, is married to Dan and mother of Noah; daughter Shana is a
teacher married to Keith and mother of Ben; son Tobin, also a teacher, is partner to Kevin; and Daniel, our
youngest, is a high school graduate still living at home. Daniel was born with Down syndrome and is now working
on developing new skills and is looking forward to moving into a home of his own in the near future.
“Our dreams for Daniel have always been the same as they were for Tina, Shana, and Tobin: that he be part of a
loving family, be accepted by and learn with his peers in pre-school and school, make friends, be in sports/
activities, graduate from high school and go on to post-secondary education, get a job, fall in love, marry, and
have a family. I was very lucky to be raised with the belief that everyone belongs and is deserving of these, and all,
opportunities, and I hope that I have been able to instill that belief in my children and in all others that I have had
the opportunity to be involved with.
“As I now embark on this new journey as NBACL’s Executive Director, I look forward to reconnecting with old
friends and acquaintances and making new ones,” he said. “My hope is that we will all work together to open
people’s hearts and minds to ensure that our communities embrace each and every member and promote the
idea that New Brunswick is stronger when everyone is valued and included, and is encouraged to actively
participate and share their individual gifts to make our communities a better place for all to live.”
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Innovative “Support Match NB” now up and running for Saint John area
You’re a person with a disability who needs a support worker, but the person you have had for the last year is now
moving out west with her husband. Now what do you do? Is it going to be another ad on Kijiji, a post on Facebook,
a tweet, and maybe even a newspaper ad and a job posting on your support organization’s website? How did that
work the last time? Were you contacted by a lot of people without the necessary qualifications? How long did it
take you to find the right person? “There must be a better way,” you say, and you’re not alone by any means!
Thankfully, now there is a better way. It’s a new website called “Support Match NB,” and it’s a free service
designed to connect individuals and families with support persons in their community. Introduced in mid-March
with two workshops, one for support workers and the other for individuals and families seeking support services,
Support Match NB is currently a pilot project in the Saint John area.
“Individuals with a disability and their families often require paid supports that they either receive funding for or
pay for themselves,” says Erin Wilson, NBACL’s project manager and the lead on the Support Match NB project.
“While people are often given the financial resources to address their needs, they do not know where to turn to
find support providers in their area.”
Support Match NB is a centralized website that addresses this barrier. Individuals and families can create job
advertisements outlining their specific needs, location, and required/preferred qualifications, while support
providers can create online profiles outlining their location, qualifications, experiences and availability.
“Support Match NB will then match job advertisements to support providers and vice versa based on similar or
matching criteria,” Wilson explains. The website will also allow users to reach out to one another via the email
address provided at initial registration.
The website is a service that Wilson, Rachel Mills, then Manager of Independent Facilitation with NBACL, and
Carolann Edwards, the association’s Manager of Family Support, had been dreaming of for a number of years.
“The individuals and families we supported were constantly being faced with the challenge of not being able to
find and hire qualified and reliable support workers,” Erin Wilson explains. The team researched similar websites in
other provinces and Ken Pike, NBACL’s Director of Social Policy, wrote the two successful funding proposals that
made it happen.
“The whole process of brainstorming and writing proposals started in February 2016,” says Wilson. “We
collaborated with the Saint John Respite Committee (a group made up of Saint John non-profit and government
partners), then we contracted a web developer, Big Bright Sun, to design the website.
“Support Match NB is a wonderful opportunity to bring people together for one common goal – supporting
individuals with a disability to be active participants in their communities and to live meaningful lives,” says
Wilson.
Support Match NB has been developed with generous funding donations from The Greater Saint John Community
Foundation and the Windsor Foundation. Officially launched on in mid-April, it is now being accesses and used by
families and individuals seeking support providers and by those looking for work in the human services field. While
it is currently available only in the Saint John area, plans are to expand the service across the province in the fall.
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Three St. Thomas University Social Work students completed their final work term with NBACL last semester
(September through December). Their project was to learn about the UN Convention on the Rights of Persons
with Disabilities and to develop educational materials to help New Brunswickers better understand the
Convention. They prepared and conducted a family workshop, produced a webinar and wrote the following
opinion piece for the International Day of Persons with Disabilities, December 3. The piece was published by
the province’s three daily newspapers – The Daily Gleaner, The Telegraph Journal and The Times-Transcript.

Untapped Potential:
United Nations Convention on the Rights of Persons with Disabilities
“By Paige Lagacy, Steve Lint, and Maggie Ready
In our final semester as students in St. Thomas
University’s School of Social Work we have
partnered with the New Brunswick Association
for Community Living (NBACL) to create
awareness about the United Nations
Convention on the Rights of Persons with
Disabilities (CRPD). NBACL is a provincial
non-profit organization that works on behalf of
children and adults with an intellectual
disability and their families. The Association’s
mission is to build inclusive communities where
persons with an intellectual disability can live,
learn, work and play.
The CRPD was created to assure that all people
who have a disability have full and equal enjoyment of their lives within their community. With assistance
from NBACL, we have created a plain language webinar series and presented a free family workshop to help
people better understand the CRPD. Here is some of what we’ve learned.
Ratified by Canada in 2010, the CRPD is an international agreement that specifically outlines the rights of
persons with disabilities. The Convention also details a series of actions that governments should be taking
in a number of areas to ensure that the rights of persons with disabilities are respected and preserved. Some
of these include education, decision making, health care, employment and ensuring adequate standards of
living. Through our research and experience at NBACL we have come to realize that many people are
unaware of the CRPD and the obligations that it contains.
With the International Day of Persons with Disabilities coming up on Saturday, December 3, we, as
community members and future social workers, feel it is imperative that this revolutionary document
become recognized and understood within all aspects of society. We believe that all persons are entitled to
equal human rights regardless of ability or social standing, and that awareness of the CRPD and its principles
is an important step to ensuring that people who have a disability are welcomed and fully included in all
communities across Canada.
While the CRPD recognizes multiple aspects of one’s rights, we are going to discuss four that, when applied,
can have a real and tangible impact on the lives of children and adults who have a disability.
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First, Article 19 of the CRPD discusses living independently and being included in the community.
Through Article 19, signatory countries agree that persons with disabilities have an equal right to choose
where and with whom they wish to live, to have access to disability-related supports and services and to
prevent isolation and segregation.

Article 24 of the CRPD addressed education and states that persons with disabilities have the right to an
inclusive and equal education, which means having access to the general education system and receiving
adequate supports and accommodations within that system. In February 2016, New Brunswick received
an international award for our inclusive education policy 322, in recognition of our province’s ongoing
commitment to inclusive and supportive education. Policy 322 aligns closely with the rights stated in the
CRPD and outlines resources and supports to facilitate full inclusion in New Brunswick’s K to 12 education
system.
Article 27 focuses on work and employment, stipulating that persons with disabilities have a right to
work on an equal basis with others. This includes having access to work environments that are open,
inclusive and accessible, and having the assistance that may be required to find and maintain employment
in both the public and private sectors.

Article 28 assures that persons with disabilities have the right to an adequate standard of living and to
social protection. As a result, signatory countries have agreed to take measures to ensure access to
supports such as public housing and poverty reduction programs.
While New Brunswick has shown commitment to building inclusive communities, there is still a lot to be
done to ensure that we are fulfilling the promise to uphold the fundamental rights of persons with
disabilities at all levels. As future social workers, we will strive to keep the Convention on the Rights of
Persons with a Disability a priority as we work with New Brunswick’s most vulnerable citizens. We call
upon our governments, the media and all members of our society to recognize the CRPD and the
importance of the rights that are outlined within it. If you would like to learn more about the Convention,
please visit our free webinar available on the NBACL website at
http://nbacl.nb.ca/united-nations-convention-on-the-rights-of-persons-with-disabilities/.
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Canada 150 project to focus on history of intellectual disability in NB
NBACL is embarking on a new initiative in celebration of Canada’s 150th birthday! Entitled “Including
Everyday Canadians: It’s Up to Us,” the project will celebrate the history and progress of persons with an
intellectual disability in New Brunswick over the past 150 years.
“It will also focus on next steps inspired by our youth to build vibrant, healthy and inclusive communities
where everyone feels they belong,” says Erin Wilson, NBACL’s project manager and the lead on “Including
Everyday Canadians.”
Funding for the project, some $15,000, is provided by the Community Fund for Canada’s 150th, which is a
collaboration between the Fredericton Community Foundation, the Government of Canada, and
extraordinary leaders from coast to coast to coast. NBACL’s proposal was one of only a handful from New
Brunswick that received this federal support.
The final product from the project will be a website, which will include an electronic and interactive
timeline of the past 150 years of inclusion in New Brunswick, as well as a downloadable PDF booklet and a
video. Hard copies of the booklet will also be printed and distributed.
Work on the project will involve two UNB interns from the university’s Arts 3000 internship program, Erin
Wilson and other members of the NBACL staff, as well as
volunteers, including NBACL’s 60th Anniversary Committee,
which is acting in an advisory role.
“The work will all be done during 2017,” says Erin, “a fitting
project for NBACL’s 60th anniversary.
“Everything has to be completed by December 15th so, while
the brunt of the work will take place between spring and fall,
we’ve already gotten started. So far we have developed our
detailed work plan and timeline and have interviewed some
senior parents. The web developer will create the online
resources over the coming months, so we are now in the midst
of collecting historical images, documents, and media for the
timeline. If people have old photos, videos, or articles they
would like to share, we would love to see them!
“Once all the resources are complete in the fall, NBACL reps and self-advocates from People First will be
going out into the community to present the project to school-aged children, current and future
educators, young families, and others who are interested,” said Erin added, who added that that will be
another time when the project will need volunteers, particularly self-advocates, to be co-presenters during
the presentations.
“If groups are interested in hosting a presentation, they should definitely get in touch with me.”

If you have photos, memorabilia or reminiscences that you would like to share, or if you would like to
be involved in “Including Everyday Canadians: It’s Up to Us” as a volunteer, please contact
Erin Wilson at ewilson@nbacl.nb.ca or 506-453-4408.
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Leading Change in your Community Presented by Al Condeluci, Ph.D.
May 12, 2017 9am - 3:30 pm | Fredericton Inn | English Session
Who Should Attend?
This training is for anyone interested in leading change in their community: members of recreational,
multicultural or not-for-profit organizations, mayors and councilors, social workers and counselors,
teachers, community workers and volunteers, caregivers, family members and many others. In this one
day workshop, Dr. Al Condeluci will provide ideas and practical take-aways on how to connect socially
isolated individuals to members of their community.
Workshop Details:
Social isolation is a problem in all communities. With New Brunswick’s aging population and high rate of
disability, it is important that community service providers are developing effective strategies to
connected socially isolated individuals to members of their community.
That’s where friends come in. Friends support each other, guide each other, share, and often give each
other good doses of reality, or even criticism. First and foremost, though, true friends are always there for
each other as they strive to be happy, secure and successful.
Friendship is part of what is called our “social capital,” the foundation of our lives that keeps us grounded,
motivated, involved and included in the various communities that surround us.
Some people have more difficulty making friends than others, and as a result may become lonely, isolated
and excluded. This workshop will discuss difference, disability and aging and how it can affect friendship,
and will guide participants through the key steps to developing friendships, including how friendships can
be better developed over time to build more inclusive communities. Participants will also develop an
understanding of the key elements of social capital, and how fostering interdependence contributes to
independence.
Al Condeluci has been an advocate and catalyst for building community capacities and understanding
culture since 1970. Based in Pennsylvania, he has worked as an attendant, caseworker, advocate, planner,
program director and now, CEO of his organization, Community Living and Support Services (CLASS). CLASS
has created a family of corporations and is dedicated to its mission – working toward a community where
each person belongs. Dr. Condeluci has emerged as a national leader and consultant on human services
and community issues.

To Register Please Contact: Rebecca Pilson, Planning and IT Coordinator
Direct: 506.453.8635 Toll Free: 866.622.2548 (#2) email: rpilson@nbacl.nb.ca
Registration Cost : $150 - Workshop includes lunch and nutrition breaks.
Space is limited so please register early to secure your spot!
No refunds provided with cancellation; substitutions will be allowed.
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Inclusive Education Awards recognize province’s best
“Helping every learner, every day, in every way.” That was the theme of this year’s National Inclusive
Education Awards ceremony, which took place at Government House in February. Introduced by the
Canadian Association for Community Living (CACL) in 2006, the awards recognize New Brunswick
individuals, schools, and organizations that work consistently and constantly to include all students in
education and school life.
Once again this year, the ceremony was organized by NBACL on behalf of CACL. The Honourable Jocelyne
Roy-Vienneau, Lieutenant-Governor of New Brunswick and the patron of NBACL, hosted the event, which
is the focal point for celebrations marking National Inclusive Education Month.
A total of six awards were presented this year, with Her Honour Jocelyne Roy Vienneau, CACL’s president,
Joy Bacon, and NBACL’s president, Moira Wilson, conferring the parchments. The recipients represented
the continuum of inclusion throughout the educational cycle: the director in an early learning and child
care centre; two educational assistants, a teacher and a teaching team working in the K-12 system; and
two members of staff with the New Brunswick Community College system.
“These six honorees inspired the theme for this year’s
celebration,” said Moira Wilson when she opened the
ceremony. “We’re gathered here to recognize their
unwavering positivity when it comes to including every
student in an educational setting. These people don’t
just talk the talk about helping every learner, every
day, in every way; they walk the walk, too, always
extending themselves to be the best they can be for
their students.”
Krista Carr, NBACL’s Executive Director and the
co-presenter for the ceremony, remarked: “We know
the job of educating any student is challenging at the
best of times, and there are many people in our
education system who are rising to the task. It is
heartening to see the number of high-quality nominations we received again this year, as it tells us that
more and more teachers and educational institutions are adopting inclusive practices. We thank the
nominators for bringing these dedicated and committed individuals to our attention. Thanks, too, to all
those who allowed their names to stand for an award, and who are doing a great job implementing
inclusive practices in their classrooms and institutions.”
“This ceremony recognizes those who go that extra mile, above and beyond, to change the lives of the
children, young adults, and families they work with; those who are always positive about the potential of
each student, no matter how challenging their disability,” Carr added.
“The success stories we heard about today are indeed inspiring, but there is still much work to be done to
make education in New Brunswick truly inclusive,” Carr noted after the presentations had been made.
“We, and their colleagues and supervisors, hold up the award recipients we’ve honoured today as the
hallmark of inclusion, illustrating that it is possible and it is worth the effort.”
NBACL Board President Moira Wilson added: “We are pleased to be able to showcase why, and how,
inclusive education is so effective and important. It is about leveraging the collective strengths of
educators, students, parents, and the community for the betterment of all.”
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The Canadian Association for Community Living has been recognizing the outstanding inclusive practices of
individuals working in Canada’s education system annually since 2007, with local provincial and territorial
community living associations charged with accepting nominations and selecting recipients.
The New Brunswick Association for Community Living has proudly organized the New Brunswick
presentation of the awards since their inception. The awards ceremony has become the focal point for
celebrations marking National Inclusive Education Month.
Founded in 1957 by parents whose children were not legally allowed an education in our public schools,
NBACL has evolved and grown over the past 60 years and now works on initiatives that touch almost every
aspect of the lives of people who have an intellectual disability.
The New Brunswick recipients of the 2017 National Inclusive Education Awards are:
Jodi Hennessey, Director of Education at Kings Valley Early Education Centre in Quispamsis, a true
champion of children’s rights who excels at implementing inclusive practices and is a resource for many in
the field of inclusive early childhood learning.
Maxine Brewer, a Grade Four teacher at Keswick Valley Memorial School, who nominators say is “that”
teacher – the one the students adore and teachers aspire to be like – with close to 30 years of dedication
and motivation to go above and beyond to make sure all of her students are included and receive an
education that matches their individual needs.
The K-2 level teaching team at Keswick Ridge School – Karen Howland, Melissa Chetwynd, Heidi LeBlanc,
Michelle Boreland and Celinda Crandall – for their extraordinary choice to co-teach four multi-age
classrooms, each with a mix of Kindergarten, Grade One, and Grade Two students of varying abilities.
Josée Thériault and Lyne Lizotte, Education Assistants at École Grande-Rivière in Saint-Léonard, for their
dedicated teamwork assuring that two sisters with both physical and intellectual disabilities are included
in all aspects of school life, and for helping the girls achieve significant physical, intellectual and academic
milestones.
Darlene Travers, Learning Specialist at NBCC-Miramichi, a champion of all NBCC students and their right to
barrier-free, safe, inclusive education, who constantly works to include all students in college life and to
assure that students have access to the supports and services they need.
Chris Harris, College Registrar for the NBCC system, an exceptional leader with a passion for seeing
students succeed, a driving force behind creating an inclusive environment throughout the New Brunswick
community college system, and an avid advocate for supports that would give students every opportunity
to achieve their full potential.
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Thank you to our valued volunteers!
“The world is hugged by the faithful arms of volunteers.” Terri Guillemets
April 23rd to 29th is National Volunteer Week! Every day, NBACL values and appreciates the many,
many ways that our volunteers help us do “whatever it takes for as long as it takes.” There are over
50 volunteers who work regularly to support NBACL. Some of you are members of our Board, or sit
on one of our committees. Some of you offer one-on-one support to the people we work with,
while others help with clothing drives, special events, and around the office. Some of you are
self-advocates. While you come in all shapes and sizes and from many diverse backgrounds, the
one thing we can say about all of you is that we value you greatly and thank you profusely – each
and every one!
If you’ve been thinking about volunteering with us, we welcome you with
open arms! Now is a great time, because we are celebrating our 60th
anniversary this year and we have a lot on our plate. Besides volunteering
to help with any of the special events that we have planned for our
anniversary year, we also have a current need for Board members and are
always looking for people who would like to do one on one support as
social mentors (gym buddies, a companion for coffee, games etc.,
someone to help a person with an intellectual disability to participate in
his community and build friendships, etc.). Check out http://nbacl.nb.ca/volunteer-openings/.

Volunteer Opportunity
NBACL/ANBIC, an effective and dynamic advocacy organization for children and adults who have an
intellectual disability and their families, is seeking motivated individuals to serve on the Board for
three year terms. This year we have two vacancies:
North East (Bathurst /Acadian Peninsula)
South East (Moncton/Memramcook)

Regional Representative
Parent/Self Advocate

QUALIFICATIONS: Want to make a contribution | Enjoy working with individuals and groups
Have an interest or experience in improving the lives of people
Are family members, a self-advocate or are active in your community
Interested in learning new things | Like a challenge | Have a sense of humour
RESPONSIBILITIES: Participate in Board meetings | Serve on committees or special assignments
Become informed about policies and activities | Promote the vision of the Association
Direct and support the work of NBACL/ANBIC
If you are interested in joining the NBACL team, would like to recommend someone or want more
information please contact: Rebecca Pilson, Planning & IT Coordinator
email: rpilson@nbacl.nb.ca Tel: (506) 453-8635 (Direct) Toll Free: 866-622-2548 Option #2
You may make your recommendations by phone or email by April 30, 2017.
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In the fall, Platinum Magazine of Fredericton approached
NBACL, asking for an article that would appear in their
holiday issue. The page was sponsored by Catherine
Henheffer, Mortgage Specialist with the Royal Bank and
sister-in-law to our own Meagan Henheffer, NBACL’s
senior finance officer. We thought our readers would be
interested in reading the article, so we have reproduced it
here!

Transition to work program is about
changing lives and workplace communities
When Greer Allen graduated from Fredericton High
School last June, she was already well on her way towards
her chosen career in the hospitality industry. After all, by
the time she’d completed Grade 12 she’d had a part-time summer job at The Snooty Fox and had successful
work placements with The Second Cup on Prospect St. and at the Crowne Plaza’s Terrace Restaurant.
Those placements came about because, in Grade 11, Greer enrolled in two job readiness programs: the high
school’s Career Exploration course and NBACL’s Transition to Work program offered for students who have an
intellectual disability.
Working with Lynn Akmens, NBACL’s Manager of Employment and Training Initiatives, Greer learned how to
prepare a résumé, dress for success, talk about herself, apply for a job and, as her mom, Andrea, says, “How
getting a job is hard work.” Greer did work hard, which resulted in her staying on for the summer with the
Crowne Plaza before heading off to start studies in Hotel and Restaurant Operations at NBCC-St. Andrews this
past fall.
“She has quite a résumé for an 18 year old,” says the proud mom. “Without NBACL’s Transition to Work
program, though; . . . I don’t know.”
There are a lot of Greers in New Brunswick – children, youth, and adults who have an intellectual disability. An
estimated 22,000, in fact, and it’s NBACL’s mission to work with and on behalf of them, and their families, so
that they are included in their communities and can live, learn, work , and play, as NBACL folks say, “just like
you.”
How do we do this? By continually working to change lives, change communities, and defend the rights of the
people we support and, as NBACL’s Executive Director Krista Carr, put it, “By doing whatever it takes for as
long as it takes.”
“Whatever it takes” involves offering a myriad of programs, from those that assist families of children and
youth with an intellectual disability get connected to government programs, to those aimed at ensuring that
children with an intellectual disability are included in their neighbourhood childcare centres and schools and
receive the right supports to help them succeed. As well as offering the Transition to Work program, NBACL is
also a partner in Ready, Willing and Able, a national program that shows employers why hiring people with an
intellectual disability is good business, and helps them find the right person for the job. Other assistance
includes helping adults who have an intellectual disability to be able to live in a home of their own, and
working with families to plan for their financial future.
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“As long as it takes” is sometimes longer than we would like. As a provincial, non-profit organization that
relies on funding and fundraising, and receives over 200 requests for support each month, we’re always
stretched. For an organization filled with people who want to help others, that’s hard.
“NBACL’s work is so critical,” says Greer’s mom, Andrea Allen. “It is essential for the emotional, financial,
social, and physical health of families like ours, and their communities, that this work continues.”

How can you help?
Financial contributions are always welcome, of course, but it can also be as easy as offering some of your
time, talent, or treasures – sign up to volunteer, provide us with a service we need, or donate your unwanted
clothing, linens, footwear, accessories, toys, and small household items to our Community Collection
program. If you’re interested in learning more about NBACL, or want to help, why not call us at 1-866NBACL4U to sign up for one of our Changing Lives hours? You can also check out our website at
www.nbacl.nb.ca.

Please #feedBOB to support NBACL!
It’s springtime, a time when people get motivated to clean closets and drawers
and get rid of things they don’t need or don’t want anymore. That’s usually a great
time for BOB, but so far this year, all he’s been seeing is folks hurrying by on their
way to and fro. Even if he’s in the corner of a parking lot or next to a store, if he’s
new in town, or an old pro, whichever it is, it seems that folks have stopped
noticing him. Even the children, who used to run up to him and look into his big,
blue eyes, trying to figure out what he’s all about; even they walk by now.

BOB is a Big Orange Bin, which makes it hard to understand why people aren’t
paying him much attention. He’s big, he’s orange and he has a huge welcoming
smile that anyone would like. But still, these days only a few people are coming by to visit him and drop the
treasures from their spring cleaning efforts into his big, wide mouth. So, he’s lonely, and his belly is terribly
empty. That makes him sad, because his empty insides remind him that he’s not doing the job he was put
there to do. BOB’s job is to receive the clothing, linen, footwear, toys, and small household items donated by
folks who want to help people with an intellectual disability get the supports they need to live, learn, work,
and be a part of their community. Sometimes BOB helps other organizations, too, when they partner with
NBACL to help take care of him. Each donation you drop into a BOB is delivered to Value Village and turned
into cash. When an organization agrees to manage a BOB, NBACL shares the proceeds from that BOB with
the organization in a true win-win relationship.
Since BOB is environmentally friendly, by “feeding” a BOB, or partnering with us to manage one in your
community, you’re doing your part to keep about three million pounds of goods out of New Brunswick
landfills every year. There are a number of BOBs in communities around the province for which NBACL is
seeking a partner – maybe a charity, or a sports team, or a club. “‘Feeding’ BOB is such an easy way to help
NBACL and maybe even another organization in your community,” says Barb Hutt, Director of our
Community Collection program. For information on what BOB’s allowed to “eat,” check out NBACL’s website
at www.nbacl.nb.ca, choose the “How to Help” link and then click “Community Collection Program.” If your
spring clean-up results in a pile of goods too big for BOB’s tummy, you can always arrange a pick-up at your
house by calling 1-866-NBACL4U (1-866-622-2548). On behalf of all our 47 BOBs, thank you!
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Sporty BOB spreads the word!
If you were looking for BOB on January 3, you would have found him at
Harbour Station, where he was celebrating the start of 2017 with some
new buddies, a bunch of other mascots at the Saint John Sea Dogs
game! BOB was accompanied by a couple of NBACLers from our
Community Collection program, who set up a table and gave away
information on the program. The kids loved him, as did the other
mascots, especially the Sea Dogs’ Fleaburn, who showed up to goof
around for the camera.
BOB loves to appear at games, parties, barbeques, parades – any public event where kids and adults love
mascots and want to have some fun. While he’s there, his “handlers” can tell his new friends how our
Community Collection works, what we like to collect, and the impact the donations we receive has on the
people we support.
If you’re an environmentalist, you’d also enjoy hearing about how
“feeding BOB” keeps over 3 million pounds of clothing, textiles and other
goods out of New Brunswick’s landfills each year.
If you’d like BOB to appear at your event, let us know and we’ll check his
busy schedule!

Contact us at 1-866-NBACL4U. That’s 1-866-622-2548!

Changemakers, The Chase Family
When NBACL launched its multiple‐year giving society, the
ChangeMaker Society, we hoped it would catch on and be a
big success. With over 70 active ChangeMakers now making up
the Society, we’re well on our way!
A ChangeMaker member is a person, family, group or business
that makes an annual donation to NBACL of $1000 a year, or
more, for five years. We’d like our NBACL family to get to know
these ChangerMakers by profiling one in each issue of
Newsbreak.

This issue’s ChangeMakers are Chris and Gary Chase.
They were interviewed by Jason Carr, our Director of Strategic
Initiatives.
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Can you tell us a little about yourselves?
We were both born in Saint John, New Brunswick, and we both earned music degrees from Mount Allison
University. Christine also received a B.Ed. When we returned to Saint John to begin our careers, Chris was
hired by NB School District 6. She taught a variety of subjects throughout her career, including instructing
strings and directing string orchestras in the District 6 String Program for the 20 years before she retired.
Our handsome son Craig was born in 1980 and our amazing daughter Amanda followed in 1982. Chris
retired from teaching in 2011. She continues to perform with various orchestras and is now devoting much
of her time to writing musical arrangements.
Gary went on to form his own company, EPCOM Communications, a studio that recorded Maritime
musicians’ music in analog. Continuing to adapt to market needs, his current company, The Voice Factory-La
Boîte Vocale, provides recording services for an international clientele. Gary the musician has retired from
the popular New Brunswick show band Donnie & The Monarchs and has returned to playing his cello in two
orchestras.

Why did you choose to support NBACL and why is this important to you?
As parents of a young man with developmental delays, we had been reaching out to community support
groups to help our son establish some routines and get education and employment opportunities that would
help him become independent and establish a successful and rewarding life. NBACL was one of those groups
that we were fortunate to find.
NBACL’s ongoing efforts enable Craig to continue to grow in self-confidence, deal with life's challenges, and
be comfortable as a part of our greater community. NBACL provides Craig with a facilitator who has helped
us form a family and friends support group to encourage Craig to set his personal life goals. This facilitator
maintains contact with Craig, helps us navigate various government support programs, and establishes and
maintains communications with the various organizations that are so important to Craig. We are grateful to
NBACL for all they have done and continue to do for Craig.

Why do you feel it is important for others to get to know NBACL and to support the work
we do?
“We know that there are many more young people in our province whose families are in need of the
support NBACL provides. We also know that NBACL cannot meet those needs without receiving increased
funding and community support.
Our province's tax base continues to shrink as companies and many of our children leave. Those of us
staying behind must do what we can. We can help maintain and expand NBACL's services by donating
money, but we can also help in other ways.
New Brunswick companies, and the people of New Brunswick, have a tradition of digging deep and sharing
their ideas, time, and money with those in need. By contacting NBACL, you can find out how you or your
company might help support the association in its efforts. For example, you might find a job opportunity in
your organization where a person with an intellectual disability can contribute his or her talents and benefit
your company, the work place environment, and your community.
Affording those with varied talents and abilities an opportunity to work and contribute and to know the
feeling of being valued by an employer and co-workers can only strengthen New Brunswick communities.
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NBACL Changemaker Society
NBACL would like to extend a special “Thank You!” to our Changemaker Society members. For the past few years the
following people have made significant contributions in support of the work we do for children and adults with an
intellectual disability and their families:
Mike Haggerty
Fredericton Inn
Andrea Allen
Moira Wilson
Ann Sherman
Freedom 55 Financial,
New Brunswick Branches of
Anonymous
a division of London
United Rentals
Life Insurance Company
Anonymous
Anonymous

Gary Chase

New Brunswick Nurses Union

Anonymous

Gary Waite & Kate Hayward

Austin Drisdelle

Gordon Porter

New Brunswick Union of Public
and Private Employees

Barbara Ramsay

Hatheway Family Foundation

Northumberland Dairies

Brian & Denise Johnson (Kingswood)

Jack & Ann Passmore

Office Interiors

Cannon’s Cross Pub

Jack Carr

Paul & Sue Morrison

Catherine Morris

Jeff White

Paul & Tracey Smyth

Claude Francoeur

Jim Gilbert’s Wheels & Deals

Paul Mansz

Colette & Brad Wasson

Jim Yerxa (Madrus Holdings)

Richard Smith

Cormier Family

John Waite

Rob Ricketts, Fredericton Volkswagen

Danny Soucy

Joy Bacon

Ross & Krista Galbraith

David & Rhonda Alward

Karen MacDonald

Roxanne Tarjan

Dean Mullin

Ken Pike

Scotiabank

Debbie Northrup

Krista & Jody Carr

Snooty Fox

Dixie Mitchell

Leola & Steven Langille

Steve Belyea, Base Engineering Inc.

Doug MacDonald

Lincoln Thompson

Tammy & Terry Gallant

Doug Willms & Ann Manuel

Lorraine Silliphant

Teresa Hatto

Ed Carten & Francine Comeau

Marty & Colleen Hood

The Scott Family

Maynard & Betty Shore

Troy & Elizabeth Kearns

McInnes Cooper

Value Village

Elaine Colter
Eugene Hill

Thank-you to our lead donors!
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Comings and goings
They say that the one thing that is predictable is change, and that certainly has been the case for NBACL over
the winter months as we experienced a number of comings and goings in our ranks. While we are always very
sad to see people leave us, we do so knowing that we have benefitted from their amazing talent and have
gained new ambassadors for the community living movement. We are also always excited about the new
talent in our midst; people who bring knowledge, dedication, enthusiasm, and energy to the work they will be
doing to change the lives of the people they work with.

Here are some of the recent changes to our NBACL team :

Congratulations to:
Andrea Randon, who was Transition Facilitator in the Fundy Region, is now Manager,
Independent Facilitation.

Alicia Wilson has moved from our admin team as Program & Accounting Support to become our
new Transition Facilitator in Oromocto.

Farewell and thank you to:
July Synnott, Social Inclusion Coordinator, Bathurst
Valérie Foulem, Community Animator for Bathurst
Rachel Mills, Manager of Independent Facilitation
Mylène Mallais, Independent Facilitator, Edmundston
Lexie Hawkes, Supported Living Facilitator, Fredericton
Jennifer Fraser Furrow, Community Animator, Saint John
Peter Kelly, Transition Facilitator, Oromocto
Jamie Frazier, Transition Facilitator, Fredericton

And a big NBACL welcome to:
Véronique Luce, Community Animator, Moncton

Ginette Arseneau, Independent Facilitator, Edmundston

Mariah Malone, Independent Facilitator, Moncton

Laura Moore-Simpson, Transition Facilitator, Fundy

Shawn Austin, Supported Living Facilitator, Moncton

Justine Keenan, Community Animator, Saint John

Catherine Biden, Supported Living Facilitator, Moncton

Dawn Jordan, Program & Accounting Support

Shanie Gagnon, Community Animator, Edmundston

Deborah Thomas, Self-Employment Coordinator

Renée Ward, Transition Facilitator, Carleton & Victoria Counties
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Where we’ve been, what we’ve done
It was a busy fall for NBACL! Here’s a look at a small sampling of the many meetings, celebrations, workshops,
campaigns and special moments we’ve enjoyed since our last edition of Newsbreak!

Our fun-loving ED, Krista Carr, photobombed at
every one of our Open Houses in October.
It was a fun game of “Where’s Krista?”

Tim Fox of the Fredericton Community Foundation
delivered $15,000 worth of Season’s Greetings in
December, funding for our Canada 150 history project.

Canaport is such a wonderful supporter of NBACL!
Here’s Krista with Kate Shannon and Javier Azagra
and a beautiful $40K cheque!

20

spring 2017
Another great supporter of NBACL is the New Brunswick Union.
Krista Carr and Susie Proulx Daigle enjoyed the nice, warm fall
weather to meet outdoors for the cheque presentation.

BOB had great fun at our Value Village picking up props for our
“12 Days of Christmas” promotion. Here he is with day seven’s
“Seven suits to swim in”!

Upcoming Events
Sibshops | A workshop for siblings aged 8-12 | Meetings will be held in April, May and June in Fredericton.
For more information call Sherry Jonah at (506) 444-2530.

Fredericton Families United Network FUN event | May 7th at the YMCA Fredericton on York Street
Please call Kaitlin Gamble at (506) 453-4416 for more information.

Saint John Families United Network FUN event | May 14th at The Boys and Girls Club, Saint John
Please call Joelle Blais at (506) 658-5363 for more information.

Leading Change in your Community Presented by Al Condeluci, Ph.D. | May 12th at the Fredericton Inn
For more information call Rebecca Pilson at (506) 453-8635.

Fredericton Luncheon | June 1st at the Fredericton Inn
For more information call Elizabeth Kearns at (506) 453-4415.

Saint John Luncheon | June 8th at the Marco Polo Cruise Terminal, Saint John
For more information call Elizabeth Kearns at (506) 453-4415.

PATH | June 14th & 15th, 2017 at the NBACL Training Room, Fredericton
For more information call Rebecca Pilson at (506) 453-8635.

Fredericton Families United Network Barbeque | July 13th at Odell Park, Fredericton
Please call Kaitlin Gamble at (506) 453-4416 for more information.

Saint John Families United Network Barbeque | July 13th at Rockwood Park, Saint John
Please call Joelle Blais at (506) 658-5363 for more information.

NBACL’s Annual Elimination Draw | October 14th at Houlie’s Hometown Pub, Fredericton
For more information call Elizabeth Kearns at (506) 453-4415.

60th Anniversary Celebration | October 27th & 28th at the Fredericton Inn
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Tell Us What You Think!
The Newsbreak newsletter is your newsletter and we want to know what you think!
We are always looking for ways to improve, so tell us what stories or information you would like to see or
ways we can enhance your reading experience. Of course, we are always looking for great stories and photos,
too, so feel free to send us your own news!

Contact: Gina Wilkins, Director of Marketing and Communications
Tel: 506.658.0116 gwilkins@nbacl.nb.ca Toll Free : 1.866.622.2548
@GinaAnnWilkins
www.nbacl.nb.ca

Join Us On Facebook and Twitter!
Help spread the word about our work by liking and sharing our
Facebook page (https://www.facebook.com/nbacl).
We’re also on Twitter: @nbacl

Help us save our resources, and the environment!
If you would like to receive Newsbreak electronically please email us at nbacl@nbnet.nb.ca.

NBACL/ANBIC is a provincial non-profit organization that has been supporting people
with intellectual disabilities and their families since 1957. NBACL works to ensure that
people with intellectual disabilities have the supports they need to live meaningful lives
and participate in their communities as valued and contributing members.
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