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 NBACL’s 60th anniversary celebrations shift into high gear in 

October with our special 60th anniversary conference and annual 

general meeting, slated for Friday and Saturday, October 27 and 28. 

 One highlight of the weekend will be a day long workshop 

with the acclaimed Shelley Moore speaking on Inclusive Education: 

Who, What, Where, When, Why? Offered in partnership with 

UNB’s Faculty of Education, the workshop takes place at UNB’s Wu 

Centre on Friday, October 27. See page 5 for all the details! 

 The next major event will take place Friday evening, when 

NBACL honours its Champions of Inclusion during an awards 

celebration at the Fredericton Inn. Ron Turcotte, world famous 

New Brunswick jockey and honorary chair of our 60th anniversary 

celebrations, will also be honoured during the evening, and Shelley 

Moore will take the podium as guest speaker. Champions of 

Inclusion awards will be presented in five categories: Family, 

Recreation and Health, Employment, Volunteer and Youth. The 

evening’s festivities will be capped off with the presentation of 

NBACL’s distinguished Andy Scott Social Policy Award. For more 

information on our Champions of Inclusion Celebration see page 6. 

60th Anniversary Conference!  
October 27 and 28! 

Right to Belong, Every Day in Every Way 

#RightToBelong 

1 



 

2 

It was an exciting spring at NBACL, with the launch of our 60th anniversary on April 10, and Al Condeluci’s workshop on Social 
Capital on May 12. Julie Stone was the emcee for the launch (left), and Al is shown with some of our wonderful staff (right), 
who just had to have a photo with him! 

 Saturday’s agenda features the Association’s Annual General Meeting in the morning, followed by a 
“Lunch and Launch,” where NBACL’s Canada 150 History project featuring an e-book and an interactive 
website will be introduced, and another important launch will take place. 

 For those who want “more of Moore,” Shelley will be on hand once more as a presenter during the 60th 
anniversary conference on Saturday afternoon, when she will address the “how” of inclusive education in a 
two-part session entitled, “Success for all students.” Other sessions during the conference will include: 
Accessing and Hiring Private Workers, Navigating the System, Transition Planning, Sexcess for Parents in the 
Early Years, Sexcess and Healthy Relationships and Care for the Caregiver. 

 In an effort to make the conference accessible to families across the province, NBACL has organized 
child care options at the Fredericton Inn for the Friday evening and at the Fredericton YMCA on Saturday 
from 7:30 am to 5:30 pm. The Y will also be the site of a special SibShop full day workshop on Saturday.  

 A number of grants are available to support registration for the conference and/or childcare. Deadline 
to apply for a grant is October 16. To find out more contact Rebecca Pilson at rpilson@nbacl.nb.ca, 506-453-
8635.   

 Complete information on NBACL’s 60th anniversary weekend celebration on October 27 & 28 can be 
found on our website at www.nbacl.nb.ca or by calling us at 1-855-622-2548 (1-855-NBACL4U).  Deadline for 
conference registration is October 20, 2017.  
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President’s message  
 Where did the summer go? It seems we always say that in September, but it truly feels 
like this one has flown past! Wasn’t it just recently that we launched our 60th anniversary 
celebrations with a new logo and a presentation and media event that generated much 
excitement and earned us significant media coverage? That was April 10th, actually, and a lot 
has happened since then, not only in terms of our 60th, but also in terms of many other summer 
activities. 

 The first thing that comes to mind for me is the smooth and successful transition in the 
management leadership of the Association from Krista Carr to Danny Soucy. Krista is already 
beginning to do great things with the Canadian Association for Community Living and Danny 
has been “steady as she goes” at the helm of NBACL as we continue to achieve milestones set 
out in our Strategic and Operational Plans. On behalf of the Board, thank-you, Danny, for 
maintaining our momentum! 

 Of course, our 60th anniversary launch in April was a highlight of the spring, with the announcement of world-
famous jockey Ron Turcotte as our honorary chair and of the many events that would follow throughout the rest of 
the year. 

 In May, our SibShop on the Friday, May 5 school holiday and Al Condeluci’s on Social Capital the following week 
were both well attended. 

 June was chock full of activity and excitement, starting with our annual Changing Lives Changing Communities 
fundraising luncheons the first weeks of the month, and topping off with a very successful Golf Tournament at the 
Covered Bridge Golf and Country Club in Hartland (see page 15). In between those events, we celebrated our national 
award as an Employee Recommended Workplace, presented by the Globe and Mail and the human resources 
consulting and technology firm Morneau Shepell! What an honour it was for me to be there with Danny Soucy and 
Elizabeth Kearns to accept the award at a gala event in the new Globe and Mail Centre in Toronto (see page 7)!  

 June is also graduation month, which meant our Transition Team and the 
students they’d been supporting from high school and college celebrated as 
they received their parchments. While many of these grads now have jobs or 
plans to continue their education, we are still helping some to firm up their 
future plans, so I encourage all our readers to think of potential opportunities 
(preferably paid employment!) for them. 

 July is usually family time in New Brunswick, so for our Family Support 
team it’s the time for FUN (Family United Network) BBQs and SibShops. Our 
two BBQs, held in Fredericton and Saint John, were a huge success, with many 
families turning up and a good number of volunteers helping with set up, 
cooking and fun activities for all (see page 10). This year our Family Support 
team decided to run a week long SibShop in Fredericton, which was also a big 
success and made a big impression on Jonathan Gallagher, the summer student 
who helped with its organization and with many of the activities (see page 11). 

 Speaking of our summer students, I’d be remiss if I didn’t send a huge 
shout out for many jobs very well done to Emily Whitcomb, who worked in our 
Community Collection program, and Taylor Williams, who assisted with the 
Fredericton FUN BBQ and, with Jonathan, did much of the organization for the 
Elimination Draw in October (see page 16), as well as handling many other tasks 
and errands. From everyone at NBACL that you worked with, a heartfelt THANK 
YOU! Your enthusiasm, energy and fresh approach was inspiring for all of us! 

 Still on the family theme, I have to mention that our own NBACL family is growing with four members of our 
management team currently on maternity leave. Congratulations to all the new parents, and a heartfelt thank you to 

Fredericton MLA Matt DeCourcey 
dropped by to meet our summer  
Students! L to r are Jonathan  
Gallagher, Elizabeth Kearns, our  
Development Coordinator, 
Mr.DeCourcey, Taylor Williams  
and our new Communication  
Coordinator, Elizabeth McArthur, who 
was a summer student with NBACL last 
year! 
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the rest of the team for stepping in to fill the gaps during this important time. 

 So, have you given a sh!rt yet? Hope so! Our second annual Give a Sh!rt 
campaign was launched on August 17, National Thrift Shop Day, and has been 
heavily (and creatively!) supported by our staff across the province and 
promoted through both mainstream and social media. One of the highlights of 
the campaign was surely when Executive Director Danny Soucy hopped into 
one of our Community Collection trucks and drove it to his hometown of 
Grand Falls for the weekend to load it up with goods left over from a giant yard 
sale put on by the Daughters of Isabella of St-André. Thanks, Danny, and to 
“the Daughters,” as well! 

 And now, here we are in September, and here’s our fall issue of 
Newsbreak, filled not only with coverage of all the events of the past months, 
but also a wonderful success story (see page 13), a Q & A with our featured 
Changemakers Jack & Cheryle Carr (page 17), and our new family section, FUNbreak (pages 9-12). 

 There are also four pages dedicated to information on our signature 60th anniversary event October 27-28 
in Fredericton, including details on the various presentations being offered by inclusive education guru Shelley 
Moore as well as info on the Champions of Inclusion gala dinner on Friday night, our AGM Saturday morning, a 
couple of big announcements during the Saturday lunch hour, and a full afternoon conference with sessions 
covering some eight topics of interest to families, teachers and professionals offering supports to people with a 
disability (see pages 1, 2, 5 and 6). With child care and SibShops being offered, I hope to see, and have an 
opportunity to meet, many families and others in attendance throughout the event. 

 In closing, I would like to salute all of NBACL’s staff and volunteers for their unwavering dedication and hard 
work in support of the Right to Belong of each and every New Brunswicker who has an intellectual disability. 

Staff in our regional offices really got 
involved in our Give a Sh!rt campaign, 
including these folks in Saint John! 

More BOBs for the north, thanks to The UPS Foundation 

 They’re here! Thirty-three brand spanking new Big Orange Bins with big blue eyes and smiling faces  painted 
on them. Fondly known as BOBs to folks here at NBACL, 11 went to Grand Fall and 22 to Miramichi. From there, 
their final destinations were communities across the north, where they would play an important fundraising role 
for the Association, collecting donations of clothing and other textile items, accessories and shoes that are then 
sold to Value Village in a “cash for clothes arrangement.” 

 “The best thing about these Big Orange Bins is that they were built and delivered at no cost to NBACL, thanks 
to a generous grant of $30,000 US from The UPS Foundation.” said Danny Soucy, Executive Director of NBACL. 

 “The UPS Foundation is honoured to support NBACL’s efforts to offer its important services to New Bruns-
wickers who have an intellectual disability, and their families,” said Eduardo Martinez, president of The UPS Foun-
dation and chief diversity and inclusion officer at UPS.  

 “There is a real need for NBACL in the northern part of the province,” Soucy said. “Each month our regional 
offices in Edmundston, Bathurst and Miramichi get more new calls for support. It takes funding to meet those 
needs, so we’re anxious to get our new BOBs in place and start raising the money necessary to help everyone who 
needs our services.  

 “We are very grateful to The UPS Foundation for making that happen.” 

 The UPS Foundation drives global corporate citizenship and philanthropic programs for UPS by identifying 
specific   areas where its backing clearly impacts social issues including volunteerism, diversity, community safety 
and the     environment. In 2016, UPS and its employees, active and retired, invested more than $116.6 million in 
charitable giving around the world.  

 Looking for the BOB near you? Just visit http://nbacl.nb.ca/how-to-help/ccp/ for the complete list! 

http://nbacl.nb.ca/how-to-help/ccp/
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WORKSHOP 

INCLUSIVE  
EDUCATION: 

TICKETS $85   

Includes break & lunch 

Who, What, Where, When, Why? 

WU Centre  |  UNB  |  Fredericton, NB 

REGISTRATION 

OCTOBER 

27  17 

This session will deconstruct what inclusive education means in today's classrooms and communities. We will also 

discuss common misunderstandings and myths. We will leave with ideas and possibilities of inclusive learning 

communities and all who benefit.   

This workshop is being held in partnership with the University of New Brunswick Faculty of Education and the  

New Brunswick Association for Community Living Inc.  

About Shelley:   Based in Vancouver, British Columbia Canada, self-proclaimed “Inclusion Geek” Shelley 

Moore consults locally, provincially and beyond. Her presentations include school, district and provincial professional 

development days throughout British Columbia, as well as various leading conferences throughout North 

America, including CEC, IRA and NCTE.  

Her interactive presentations are constructed based on contexts of classroom, schools and communities and integrate 

theory and effective practices of inclusion, special education, curriculum and technology. Her first book entitled, “One 

Without the Other” was released in July 2016 to follow up her TEDx talk hosted in Langley in January 2016 highlighting 

the foundational influence in her work, about presuming competence.  She completed her undergraduate degree in 

Special Education at the University of Alberta, her masters at Simon Fraser University, and is currently a PhD student at 

the University of British Columbia. 

Online Registration        www.regonline.com/inclusiveeducation 

PLEASE NOTE:  A limited number of grants are available to support individuals to attend this workshop.  To apply for a  

grant application, please contact: Rebecca Pilson, Planning & IT Coordinator   rpilson@nbacl.nb.ca or 506-453-8635. 

Shelley will also be the keynote & main guest speaker at the NBACL 60TH Anniversary Conference taking place at the Fredericton 

Inn  October 27th -28th , 2017.  If you are  interested in seeing more of Moore please contact Rebecca Pilson  rpilson@nbacl.nb.ca 

mailto:rpilson@nbacl.nb.ca?subject=Shelley%20Moore%20@%20the%20NBACL%2060th%20Anniversary%20Conference%20
mailto:rpilson@nbacl.nb.ca?subject=Shelley%20Moore%20@%20the%20NBACL%2060th%20Anniversary%20Conference%20
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“Support Match NB” goes provincial 
 Good news! Support Match is now available province wide! When the website was launched back in April,, 
resources dictated that it could only be accessed by people living in the greater Saint John area. It didn’t take long for 
developers to get it ready for use across the province, though, so now support workers looking for people to work for 
and people needing support workers can use the site to find each other. 

 Designed to connect individuals and families with support persons in their community, Support Match NB is 
easy to use. Individuals and families can create job advertisements outlining their specific needs, location, and 
required or preferred qualifications, while support workers can create online profiles outlining their location, 
qualifications, experiences and availability. Support Match NB will then match support workers, individuals, and 
families based on similar or matching criteria. When a match is found, users can then reach out to one another via 
the email addresses provided at initial registration.  

 The Support Match project was initiated by the Saint John Respite Committee, which is made up of 
representatives from Ability NB, NBACL, Developmental Dynamics NB, and two teams from the Department of Social 
Development – the Family Supports for Children with Disabilities team and the Disability Support Program team. It 
was developed using generous funding from The Greater Saint John Community Foundation and the Windsor 
Foundation. 

 NBACL encourages you to try Support Match NB and spread the word that it’s now available to families and 
support service providers across the province. To check it out, simply go to www.supportmatchnb.ca. If you’re 
looking for more information, contact NBACL at nbacl@nbacl.nb.ca, 1-866-NBACL4U. That’s 1-866-622-2548. 

Champions of Inclusion to be showcased at awards celebration 
 Get out your best dress, press that suit and tie, polish up your finest shoes and bags and get ready to             
celebrate! One of the highlights of our 60th anniversary celebration on the weekend October 27-28 will be the award 
reception honouring our 2017 Champion of Inclusion Award winners!  

 The Champion of Inclusion awards are presented to community members or groups who have made outstand-
ing contributions to supporting and promoting the inclusion of all citizens with an intellectual disability as valued and 
contributing members of their community. Awards are offered in five categories: Family, Recreation and Healthy  
Living, Employment, Volunteer and Youth. 

 NBACL’s prestigious Andy Scott Award in Social Policy will also be presented at the Gala. Chosen by the NBACL 
Board of Directors, this award celebrates recipients’ contributions to the development and improvement of social 
policies that advance the rights and quality of life of persons with a disability in New Brunswick. 

 The awards will be presented during a reception on the evening of October 27 at the Fredericton Inn, as part of 
NBACL’s 60th Anniversary Conference and AGM. As well as the awards, the evening will feature keynote speaker  
Shelley Moore, a highly sought after inclusive education researcher, collaborator, consultant, and storyteller. Shelley 
has worked with school districts and community organizations throughout both Canada and the United States. Her 
keynote address is entitled, “Inclusive Education: Who, What, Where, When, Why?!” 

 For information on tickets to this evening of celebration of inclusion and everyone’s Right to Belong, contact 
Rebecca Pilson at rpilson@nbacl.nb.ca, 506-453-8635. 

fall 2017 

http://www.supportmatchnb.ca
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Employee feedback nets NBACL national award   

 When it comes to being a great employer, NBACL is “numero uno” in the eyes of its employees. And thanks to 
that endorsement, we have received national recognition as a Globe and Mail-Morneau Shepell Employee Recom-
mended Workplace Award winner. 

 The award was presented at the new Globe and Mail  con-
ference centre in Toronto in June. NBACL President Moira Wilson, 
Executive Director Danny Soucy, and Development Coordinator 
Elizabeth Kearns were there to receive the trophy. 

 “I know I speak for all my colleagues when I say how proud I 
am to work at NBACL!” said Elizabeth Kearns following the presen-
tation. Kearns was elected by her coworkers to attend the awards 
reception on behalf of the entire NBACL staff. 

 “It is an honour to be here representing the team,” Elizabeth 
added. “To me, the team is awesome, by far the most dedicated, 
determined, caring, kind and talented people you’ll find any-
where.” 

 When asked what he thinks makes NBACL a special work-
place,   Danny explained: “It’s the culture. The staff shares com-
mon values. We believe in the 

work that we do and are pas-
sionate about inclusion, be-

cause everyone has the right to belong. Our coworkers are understanding and 
compassionate individuals that support each other like friends and family.” 

 Elizabeth  agreed, adding that another feature staff members mention is 
an attractive benefits package. “For me, though, the biggest thing is that NBACL     
is a caring community, as much for each other as for the people we support.         
I look forward to going to work every day!” 

 A partnership between the Globe and Mail and Morneau Shepell, the          
Employee  Recommended Workplace Award was established to recognize       
employers across the country with the highest standards in workplace well-

being. The award is the first of its kind 
to have winners determined by an        
organization’s own employees. NBACL 
staff filled out an online survey where 
they were asked to rate themselves on 
the four key pillars of total health:    
physical, mental, work and life. They 
then received a personal report and 
score, and winning  organizations were 
chosen based on the numeric score of   
all employees. 

 NBACL is one of only nine organizations across the country to merit an 
award for having received the highest score in their category. Some 32 that 
had already received Employee Recommended Workplace designation were 
vying for the top honours. 

fall 2017 

Our  friendship with Morneau Shepell  
has blossomed since the ERW awards! 
Danny Soucy along with board member 
Andrea Allen accept their gift presented 
by Ken Critchley.  

Danny, Moira Wilson and Elizabeth were thrilled to      
accept our Employee Recommended Workplace award! 

“Mr. Trophy” has been travelling around 
the province as staff in each of our  
regional offices get an opportunity to 
bask in his glow! Here he is with the  
Miramichi office staff, l to r, Amanda  
Donaher, Sophie Sarrazin-Woodley,  
Sarah Walsh and Tammy MacTavish. 
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Summer students bring new light, energy to #teamawesome 
 This summer was one for the books for students Taylor Williams 
and Jonathan Gallagher. What started off as a seemingly ordinary summer 
job turned into an extraordinary summer, filled with adventure and learn-
ing, while making a difference in the lives of people in their community. 

 Taylor and Jonathan became interested in working with NBACL after 
they attended Changing Lives hours this past spring.   

 “It is great sharing with young people about the importance of the 
community living movement and the progress we’ve been able to make,” 
said Elizabeth Kearns, Development Coordinator at NBACL. “Living and 
breathing in an environment that promotes inclusion is going to help 
them develop their leadership skills, and to be stronger members of our 
community. They bring such a positive energy and enthusiasm to the 
work we do.” 

 The opportunity to work at NBACL was a chance for Jonathan to 
have more than a stable summer job.  

 “I’m working for a place that’s making a difference in the Fredericton 
area, and other regions of the province we support,” said Jonathan. “I’ve 
had a variety of things to do and I’ve enjoyed everything I’ve done here.” 

 There is always a lot to do when working for a non-profit organization and there was never a dull moment 
this summer.  

 Taylor and Jonathan kept busy with a variety of different tasks, from covering events like our 60th anniver-
sary golf tournament held in Hartland (page 15), helping out with our first ever week long Sib Shop (page 11), star-
ring in the launch video for our “Give a Sh!rt campaign” (page 14) and taking charge of the Elimination Draw (page 
16). Jonathan even became BOB, our big orange bin, for an early morning photo shoot with Danny Soucy, Execu-
tive Director of NBACL, for the Daily Gleaner.  

 The biggest impact for both Taylor and Jonathan this summer was 
meeting with people we support at the FUN BBQ (page 10).  

 “Working in the office helping people was totally different than go-
ing to an event and seeing firsthand the impact NBACL is making in the 
community,” said Jonathan. 

 Everyone at NBACL made sure to include Taylor and Jonathan and 
make sure they felt like part of the team.  

 “The people here at NBACL are amazing,” said Taylor. “There was 
never a situation where I felt like I couldn’t go ask someone for help. 
#TeamAwesome not only engaged with us but everyone was really helpful 
and willing to make sure we were having a good experience here this 
summer.” 

 Taylor and Jonathan were hired on for the summer to help with 
NBACL with communications, training and event planning through the Can-
ada Summer Jobs Program. Canada Summer Jobs provides funding to help 
not-for-profit organizations, public-sector employers and small businesses 
with 50 or fewer employees to create summer job opportunities for stu-
dents. It is designed to focus on local priorities, while helping both students 
and their communities. 

fall 2017 

FUN BBQ Volunteers (l-r) Elizabeth McAr-
thur, Communication Coordinator, Kristi 
Ewart, Director of Programs, Jonathan 
Gallagher, Training and Events Assistant, 
Kaitlin Gamble, Family Support  
Facilitator, and Taylor Williams,  
Communications Assistant.  

Jonathan Gallagher, left, and Taylor  
Williams, right, enjoy a potluck lunch on 
their last day with NBACL. We wish them all 
the best as they continue their education at 
university this fall! 
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FUNbreak 
for your family news 
 

Welcome to FUNbreak!  
 Hello, NBACL families, and welcome to FUNbreak, your new source of information and stories especially for 
you! Over the past number of years, your Family Support team at NBACL has been publishing a family newsletter . . . 
but times have changed. Since helping families is the primary concern of our family support team, we have had to 
make the hard decision to discontinue the newsletter.  

 But, as they say, “all is not lost,” because now there’s FUNbreak, a special section that will appear in each 
edition of this, our quarterly general audience publication. FUNbreak will still include familiar features such as 
stories, advice, resource references and upcoming events, but now you’ll also be able to see the “bigger picture” 
and a view of NBACL’s other initiatives, accomplishments and challenges! 

 We hope you enjoy FUNbreak! And we’d love to hear from you, so don’t forget to tell us what you think, and 
keep in touch, by contacting Tammy MacTavish, Manager of Early Learning and Family Support, at 
tmactavish@nbacl.nb.ca, 506-850-4170.  

Meet your Family Support Staff! 

fall 2017 

 

Tammy MacTavish 

As Manager of Early Learning & Family Support, Tammy supports a 
team of six Early Learning Inclusion Facilitators to develop and facilitate 
on-site support and professional learning for staff in provincial inclusive 
early learning and child care programs, as well as two Family Support 
Facilitators who work with families and individuals to access supports 
and services to meet their needs. Tammy can be reached by email at 
tmactavish@nbacl.nb.ca or by phone at (506) 850-4170.  

F U N 

Torey Smith 
 Family Support Facilitator,  

Fredericton 
E-mail: familyFredfamille@nbacl.nb.ca  

Phone: (506) 453-4416 

Kaitlin Gamble 
 Family Support Facilitator, Saint John 
 E-mail: familySJfamille@nbacl.nb.ca 

Phone: (506) 658-5363 

Kaitlin Gamble and Torey Smith make 
up the dynamic duo that is responsible 
for providing support to the families of 
children and adults with an intellectual 
disability, based on their individual 
needs. They help to ensure families’ 
voices are heard, and assist families to 
navigate through complex social sys-
tems. They also provide opportunities 
for families to connect as a group, have 
fun, and provide mutual support 
through both the Families United      
Network (FUN) and the Seniors United 
Network (SUN). 

mailto:tmactavish@nbacl.nb.ca
mailto:tmactavish@nbacl.nb.ca
mailto:familyFredfamille@nbacl.nb.ca
mailto:familySJfamille@nbacl.nb.ca


 

10 

FUN BBQs Fun for all          By Taylor Williams 

 As a first time summer student with NBACL, I didn’t quite know what to expect from the FUN BBQ. The 
planning and organization that went into it was a new experience for me, but when the day finally came, 
everything went perfectly!  Not only did we have great weather, but everyone who came out to enjoy the 
evening with us made it an amazing event! 

 It was also fantastic to work along-side our Family Support Facilitator, Kaitlin Gamble, who played the 
biggest role in ensuring that everything went as planned. Kaitlin was extremely pleased with how the event 
went, and was very grateful to those who donated and volunteered to make the evening possible. Here’s what 
she had to say: 

 “I am thrilled with this year’s turnout for our Families United Network (FUN) annual barbecue. Thanks to 
the generous donations we received and the fabulous volunteers, we were able to hold a successful event for 
all to enjoy. Without the support from community organizations and volunteers, these events would not be 
possible. These gatherings enable families to come together, relax, enjoy each other’s company, eat some tasty 
food, participate in activities, and play games – all free of charge. Families are truly grateful for these kinds of 
opportunities.”  

 Elizabeth McArthur, NBACL’s Communication Coordinator, snapped some FUN (pun intended!) pictures 
of the event for everyone to enjoy! 

Sibshops Workshop 
OCTOBER 28      ·      YMCA York Street  7:30am - 5:30pm 

SibShops provide opportunities for brothers and sisters of children with a disability to obtain peer support and 

education within a fun environment.  The siblings who attend this all day workshop will have a chance to share 

their own experiences while taking part in various activities. 

Registration Contact  Rebecca Pilson, Planning & IT Coordinator, rpilson@nbacl.nb.ca or 506-453-8635. 

PLEASE NOTE:  A limited number of grants are available to support children to attend Childcare and SibShops.  

To apply for a grant application, please contact Rebecca Pilson. 

fall 2017 

mailto:rpilson@nbacl.nb.ca?subject=Shelley%20Moore%20@%20the%20NBACL%2060th%20Anniversary%20Conference%20
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First week-long SibShops at NBACL great success            By Jonathan Gallagher 

During the week of July the 10th I had the pleasure of being 
involved with NBACL’s first week long SibShop. As a bonus, it also 
happened to be my first time ever facilitating a SibShop event! 

SibShops are workshops – not exclusive to NBACL – held for 
children who have a brother of sister with an intellectual disability. The 
idea of the week-long camp was to provide the often rare chance for 
these “Sibs” to express their own feelings and reflect upon living and 
growing alongside their family member who has a disability. Above all, 
the week was intended to help the children prioritize their feelings and 
thoughts about their siblings.  

Over the course of the five day workshop everyone was actively 
taking part in many activities and ice breakers, with the focus being to 
help them realize that they do not stand alone in facing the unique 
struggles and triumphs of living with their sibling. Through many games 
and creative discussion activities we, the animators, Kaitlin Gamble, 
Family Support Facilitator, Sydney Allen, Community Animator, and I, 
were fortunate to have been part of many important moments of 
discovery and productivity. 

The week proved to be a success for all. There was positive 
feedback from parents and – most importantly – from the children. For us, 
the NBACL staff, it was an irreplaceable opportunity to be able to not only 
learn from the experiences during the week but also from the experiences 
and perspectives of all the children involved. For me, the most rewarding 
part was having the opportunity to see the participants grow progressively more comfortable with one another 
and becoming more open over the course of the camp.  

 “Sibshops holds a special place in my heart, because I am a Sib, as well, and 
my Sib means the world to me,” said Sydney Allen, Community Animator at 
NBACL. “I didn’t have the opportunity to be part of a SibShop when I was 
younger, but even today, as a young adult, I benefited from the experience. I also 
discovered how much I enjoy being able to organize and help lead a group that 
allows youth and young children to come together and share their experiences 
about something that is such a large part of their lives.” 

 Allen adds, “there can be a lot of amazing times 
when growing up with a sibling who has a disability, but 
there can be harder times, too. SibShops allow everyone 
to share the good times, and sometimes the rough times, 
while meeting new friends who may have had similar 
experiences. I believe that the more comfortable these 
children and youth are when talking about their Sibs and 

their experiences, the stronger their voice will be at advocates for their sibling, 
understanding their sibling, and helping others to see the value in individuals who 
have disabilities.” 

It was a joy to see how everyone got something different – although equally 
valuable –from their week. Not only did the SibShoppers take away a couple tips and 
lessons from us, the facilitators, but we learned from them as well, and we’re proud 
to say that it proved to be a beneficial and rewarding experience for all who took part. 

SibShop Facilitators Sydney 
Allen and Kaitlin Gamble 

A SibShopper draws as part of 
the activities at SibShops 

SibShoppers along with facilitators  
pose for a photo at the end of the week-
long Sibshop 
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RDSP– Savings for Families 
Let’s face it. Families that include a child with a disability often have to deal with additional expenses 

over and above those of everyday living. Whether it’s mobility equipment, assistive technology, respite care 
or any number of smaller expenses, they add up and can often leave little extra for saving for the future. And 
for parents, that future can weigh heavily on them as they think about how their family member will      
manage when they’re gone. 

 That’s where the Government of Canada’s Registered Disability Savings Plan (RDSP) comes in.        
Available to any Canadian resident who is eligible to claim the Disability Tax Credit, has a social insurance 
number (SIN), and is under the age of 60, the RDSP is designed to be a long term savings plan for people with 
disabilities. Not only does the RDSP allow a person with a disability to save for their own future, but a person 
who sets up an RDSP may also qualify for the added benefit of Government of Canada grants and bonds. 

 Even if a person is unable to make a financial contribution, they may be able to receive up to $1000 
annually to invest through the Canada Disability Savings Bond if they simply establish an RDSP and meet 
certain criteria. As well, if financial contributions are made by a person with a disability, their family       
members, or others, they may also be eligible for additional financial contributions from the federal         
government through the Canada Disability Savings Grant. 

 Any of the grants or bonds a beneficiary is qualified to receive are paid directly into their RDSP until 
the end of the calendar year in which they turn 49, though, so the sooner a person is set up with an RDSP, 
the more savings they’ll be able to accumulate. Legally authorized parents or guardians can establish an 
RDSP on behalf of a person with a disability who is a minor (age 18 or younger), and anyone who wishes can 
contribute to the beneficiary’s fund.  

 Just think! A little something for birthdays, significant holidays and other special occasions can add up 
to a tidy sum, if the fund is set up early! While there is no limit to the amount of an annual contribution, the 
lifetime contribution is limited to $200,000 per beneficiary. 

 Here are some more good features of the Registered Disability Savings Program.: 

 Having an RDSP does not impact a person’s Federal benefits. 

 In New Brunswick, when it comes time to start withdrawing from an RDSP, a person living in              
government subsidized housing and/or receiving provincial income assistance benefits can take up to 
$800 per month from their RDSP without having these benefits reduced. 

 Original contributions to an RDSP will not be included in the beneficiary’s income for tax purposes 
when it is paid out of the RDSP. Only the grant, bond and any investment income earned by the RDSP 
will be included in the beneficiary’s income for tax purposes 

 When a person decides to take money out of their RDSP, that money can be used for any purpose. 

 The deadline to set up an RDSP is December 31st each year. 

 There’s much more to know about the Registered Disability Savings Program, and NBACL is pleased to 
provide additional information through its downloadable booklet at http://bit.ly/2x24X3c. You may also call 
us at 1-866-622-2548 to request a copy of the booklet, or to arrange a one-one-one information session 
with one of our facilitators. 

 Full details on the program, and instructions on how and where to open one, are also available at 
www.disabilitysavings.gc.ca. 
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“I’m the boss!” says 16-year-old business owner 
 Customers who drop by to purchase eggs or pick up a bundle of 
kindling at Hay’s Lawn Care in Nashwaak Bridge may notice that there 
seem to be more roosters crowing and ducks quacking than last year, 
and they’re right! That’s because, what started out as raising 10 
chickens when he was 14 years old has grown to be more than a 
fledgling enterprise for owner and operator Tyler Hay, who is now 
tending over 60 chickens, four pheasants and two ducks.  

 “Tyler is our first up-and-running success story,” says Deborah 
Thomas, NBACL’s Self-Employment Coordinator. Debbie is in charge of 
“Open for Business,” an innovative project funded by the Department of 
Post-Secondary Education, Training & Labour (PETL) and the national 
Ready, Willing & Able Initiative funded by the Government of Canada. 
The program is aimed at recruiting and providing supports for individuals with intellectual disabilities or Autism 
Spectrum Disorder (ASD) who are exploring or developing self-employment.  

 “Tyler wasn’t really interested in school,” Debbie explained. “But, as it turns out, he’s a natural 
entrepreneur.” He started with the chickens and eggs, then last summer, branched out to mowing lawns and 
doing odd jobs for his neighbours. This spring, when Debbie proposed that he might like to apply for a “Student 
Entrepreneur Loan” through PETL, he was all ears.  

 “Not wanting to overload Tyler with the extra work involved in developing his business idea and 
participating in the research and writing of his business plan, his English teacher agreed to count this as an English 
project,” Debbie recounted. This development “totally switched Tyler’s interest in school.” 

 The Open for Business program requires that participants learn what’s involved with being self-employed, 
come up with a business idea and then develop a business plan.  

 “We had to do quite a bit of research,” said Debbie. “Since he was selling eggs, and this year branched out 
to picking and selling fiddleheads, we had to make sure he was operating within all 
the government guidelines,” she explained. 

 Tyler didn’t limit his business to selling eggs and fiddleheads and mowing, 
either. Since it was a dry summer and the lawns didn’t need to be mowed as often, 
he branched out to cutting sod and offering painting services. He also buys wood 
scraps from the local mill and sells them in bundles as kindling, and he piles wood 
and does snow removal! 

 Now 16 and in Grade 12, Tyler says he thinks it’s pretty easy being a business 
owner. 

 “The best thing about it is there is no boss,” said Tyler. “I am the boss.” 

 But he also points out that it isn’t all fun and games being the boss and only 
employee. Collecting eggs, feeding all of the birds and topping up their shavings are 
daily tasks. And once a month the pens need to be completely emptied and cleaned.  

 That hasn’t stopped Tyler, though. He’s resourceful, and is always coming up 
with new ideas and finding new opportunities. For example, when a local farmer 
allowed him to plant a few rows of corn in exchange for help weeding his garden, 
Tyler quickly decided that his first crop wasn’t for eating. 

 “I’m going to hang the corn in the garage and dry it over the winter,” he said. 
“In the spring I’m going to put it in a PVC pipe with holes in it so the kernels fall out and I can replant them to get a 
bigger crop.” 

 Support like that farmer’s has been one of the keys to Tyler’s success, according to Debbie Thomas, who 
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Tyler Hay, owner of Hay’s Lawn Care, with 
his two ducks in their enclosure.  

Signs sit at the end of  
Tyler’s driveway promote  
his business 
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pointed out that the young entrepreneur has received exceptional support from his parents and family, as well as from 
neighbours and friends.  

 “Identifying and cultivating these supports is an important part of any entrepreneurial venture, and Tyler is great 
at it!” she said. 

 When asked what advice he has for others who want to start their own businesses, Tyler quotes the old adage, 
 “You’ve got to spend money to make money!” Good advice for a young man whose future aspirations include 
purchasing heavy machinery so he can add digging to his ever growing list of services! 

 If you know a person who has a talent and an entrepreneurial spirit and may qualify for the “Open for Business” 
project, Debbie Thomas would love to meet them. She can be contacted at employ-emploi@nbacl.nb.ca, 506-453-6674. 
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NBACL staff across the province Give a Sh!rt! You can too! 
 NBACL’s Executive Director, Danny Soucy, took our “Give a Sh!rt” campaign 
to a whole new level this year when he hopped into one of the Community 
Collection Program trucks, drove it home to Grand Falls and filled it up with goods 
left over from a giant yard sale put on by the Daughters of Isabella of St-André! 

 Not wishing to be outdone by the boss, staff across the province have 
embraced the campaign, as well, promoting it by painting and wearing “I Give a  
Sh!rt!” t-shirts, decorating their offices and windows, and bringing their own bags 
of goods to the local BOB (big orange bins) in their area and then snapping selfies 
to post on Twitter and Facebook.  

 While all of this has helped to fill many of our BOBs to capacity, the 
campaign is still ongoing and could use another boost.  

 That’s where you come in, and there are lots of reasons to participate. For 
example, have you ever thought about the impact your clothing has on the environment, and could have for people in 
New Brunswick?  

 Consider this. It takes 1800 gallons of water to make just one pair of jeans. 
And it takes another 700 gallons to make a t-shirt. Then there’s the fact that a 
staggering 85% of our collective apparel ends up in a landfill, and 95% of clothes 
that get thrown away could be reused or recycled.  

 And how about this? In New Brunswick, there are over 20,000 people who 
have an intellectual disability. Many – as a matter of fact, most – live in poverty and 
social isolation due to lack of supports and employment opportunities.  

 These facts, and many others like them, are reasons why we have been asking 
New Brunswickers to “give a sh!rt.” 

 “Every $1500 raised through the ‘Give a Sh!rt’ campaign allows NBACL to help 
one more person who needs support,” says Danny Soucy. Goods collected through 
our Community Collection program are sold to Value Village and the resulting revenues are used to run NBACL’s 
programs. 

 The “Give a Sh!rt” campaign will also help to significantly reduce New Brunswick’s textile footprint. As a matter of 
fact, each year, NBACL’s Community Collection Program keeps about three million pounds of cloth and other materials 
out of provincial landfills, much of which ends up as thrifty choices for New Brunswick shoppers. 

 It’s easy to “give a sh!rt”! Just gather up your unwanted shirts, jeans and other clothing, cloth items, footwear, and 
accessories, bag them up, and drop them off in a BOB near you. A full list of BOB locations can be found here – http://
nbacl.nb.ca/how-to-help/ccp/ – or by calling  1-866-NBACL4U. If you have a lot of goods to donate, including toys and 
small household items, you can also call our toll free number to arrange a pick up. No guarantee that Danny Soucy will 
be driving the truck, but you never know!  

An employee at NBACL paints their  
T-Shirt to promote our Give a Sh!rt 
campaign. 

Danny Soucy, our Executive Director, 
hops in one of our collection trucks to 
drive it to Grand Falls. 

mailto:employ-emploi@nbacl.nb.ca
http://nbacl.nb.ca/how-to-help/ccp/
http://nbacl.nb.ca/how-to-help/ccp/
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60th anniversary fun  
 It was a beautiful sunny day when 70 golfers plus volunteers and 
staff from NBACL arrived at the Covered Bridge Golf and Country Club 
on June 28 for the Association’s 60th anniversary celebratory golf 
tournament. Organized as a salute to the times when golf 
tournaments were one of the fundraising activities the Association put 
on each year, this tourney was just for fun, and to raise awareness of 
NBACL among the golfers who made up the 18 Texas scramble teams. 

 There were many highlights to the day, the most exciting of 
which was that Ron Turcotte, honorary chair of NBACL’s 60th 
anniversary committee, and his wife Gaetane spent the whole 
afternoon at the Club, meeting and greeting folks as they arrived, 
joining them to watch their first tee-off, and enjoying the dinner and 
door prize draw. 

 “People were thrilled to meet Ron and to have an opportunity 
to talk to him and shake his hand,” said Danny Soucy, NBACL’s 
executive director and a long-time friend of the New Brunswick jockey who rose to fame riding Secretariat to win 
the coveted Triple Crown in 1973. “It is an honour to have him involved with the 60th Anniversary in such a hands-
on way.” 

 The tournament itself was a highlight, as well, with teams including politicians, NBACL staff and volunteers, 
self-advocates, friends and people who were completely new to the Community Living movement. No one had to 
be pro and, just as NBACL’s anniversary slogan, Right to Belong – Every Day in Every way, says, everyone was 
there to have a good time and support each other. 

 Turcotte and the tournament attracted not only the golfers’ attention, but the local media’s, too, as “Cruiser 
Claire” of Woodstock’s CJ 104FM radio station dropped by to be part of the action. The weather was perfect, as 
well, right down to a bit of thunder and rain to cool things off at the end of the day.  

 “It was such a great time for everyone!” said Julie Stone, volunteer chair of the 60th anniversary committee. 
“Many participants asked questions and learned more about what NBACL is, who it supports and how, and what 
people can do to help. 

 “The committee’s whole-hearted thanks go out to our volunteer members and tournament organizers 
Maxine Giberson and Elaine Meldrum, to the many businesses who provided wonderful door prizes, and to the 
NBACL staff who worked behind the scenes and on the day to make it such a success!” 

CURLING FUNSPIEL   
  ·   January 27, 2018 ·   Start Time 8:30 a.m.  

Nackawic Curling Club,  Located at 122 Carleton Drive, Nackawic, NB  
     Registration cost: $60/person  

Registration includes  

Ice time | Coffee breaks | Lunch | Supper | Prizes 

Registration Contact    Julie Stone  macston@rogers.com 

Online Registration   http://nbacl.nb.ca/product/curling-funspiel/ 

This is an “Open Event” all curlers welcome – new or experienced! 
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Ron Turcotte, middle, surrounded by some of 
his devoted fans: left to right, Danny Soucy; 
Lorraine Silliphant, a long-time NBACL mem-
ber and volunteer; Ron Roy, Ralph Silliphant 
and Adam Bowering. 

http://nbacl.nb.ca/product/curling-funspiel/
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ChangeMakers Jack and Cheryle Carr       by Elizabeth Kearns 

 When NBACL launched its multiple-year giving society, 
the ChangeMaker Society,  we hoped it would catch on and 
be a big success. With over 70 active ChangeMakers now 
making up the Society, we’re well on our way!  

 A ChangeMaker member is a person, family, group or 
business that makes an annual donation to NBACL of $1000 a 
year, or more, for five years. We’d like our NBACL family to 
get to know these ChangerMakers by profiling one in each 
issue of Newsbreak.  

This issue’s ChangeMakers are Jack and Cheryle Carr.  

 Jack was interviewed by Elizabeth Kearns, our 
Development Coordinator.  

 

Can you tell us a little about yourself? 

 I currently work as a real estate agent with Keller Williams Capital Realty, serving the Greater Oromocto 
& Fredericton region, including Sunbury, York and Queens Counties. I have always believed that a home is a 
very important investment for a family and I enjoy being part of making that dream a reality for others. My 
wife Cheryle has been a mortgage specialist with RBC over the past 10 years. 

 I have a love of music, which includes supporting Cheryle in her musical talents. It is important to me to 
step forward to help others in need, and I am an avid supporter of several community organizations, 
including NBACL. 

 

Why did you choose to support NBACL and why is this important to you?  

 I initially became involved with NBACL as a volunteer with the ‘Sky’s the Limit Snow Challenge,’ as my 
sister-in-law (Krista Carr) was the executive director. My experience as a volunteer was so meaningful that I 
joined the Community Living staff as Communications Director. During my time as an NBACL employee, I saw 
first-hand many lives being changed through support from NBACL. I was inspired by the dedication of 
families, self-advocates, volunteers and staff. Being a ChangeMaker is a way that I can give back to an 
organization that has offered me a lot both professionally and personally. 

 

Why do you feel it is important for others to get to know NBACL and to support the work 
we do?   

 Unfortunately a lot of families who have a son or daughter with an intellectual disability in New 
Brunswick are still in need. Even though it is 2017, there is still a huge need for support and advocacy in our 
province. We have a lot of work to do. It takes one heart at a time, one committed supporter at a time, to 
create change. The support provided by NBACL doesn’t only give families a shoulder to cry on; it can give 
them a boost, and help create hope and a bright future. I encourage people to get involved, and share with 
others about the great work of the New Brunswick Association for Community Living. 
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Featured ChangeMakers Jack and Cheryle Carr 
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NBACL ChangeMaker Society 
NBACL would like to extend a special “Thank You!” to our ChangeMaker Society members. For the past few 
years the following people have made significant contributions in support of the work we do for children and 
adults with an intellectual disability and their families: 
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Allan and Shelley Patrick 
Andrea Allen 
Austin Drisdelle 
Barbara Ramsay 
Barry Beckett 
Brian & Denise Johnson
(Kingswood) 
Canaport LNG 
Cannon’s Cross Pub 
Catherine Morris 
Chris Diduch 
Claude Francoeur 
Colette & Brad Wasson 
Cormier Family 
Danny Soucy 
Daron Thomas 
David & Rhonda Alward 
Dean Mullin 
Debbie Northrup 
Doug MacDonald 
Doug Willms & Ann Manuel 
Dwight & Fay Fraser 
Ed Carten & Francine Comeau 
Elaine Colter 

ELLA- The Shop 
Eugene Hill 
Fredericton Inn 
Gary & Christine Chase, The 
Voice Factory 
Gary Waite & Kate Hayward 
Gordon & Carolyn Porter 
Hatheway Family Foundation 
Jack & Ann Passmore 
Jack & Cheryle Carr 
Jeff White 
Jim Gilbert’s Wheels & Deals 
Jim Yerxa (Madrus Holdings) 
Joanne Kraftcheck 
John Waite 
Joy Bacon                              
Karen MacDonald 
Ken Pike 
Krista & Jody Carr 
Leola & Steven Langille 
Lincoln Thompson 
Lorraine Silliphant 
Marty & Colleen Hood 
Maynard Shore 

Mike Haggerty 
Moira Wilson 
New Brunswick Branches of  
United Rentals 
New Brunswick Nurses Union 
Office Interiors 
Paul & Sue Morrison 
Paul & Tracey Smyth 
Paul Mansz & Pattie McKerral 
Richard Smith 
Rob Ricketts, Fredericton 
Volkswagen 
Ross & Krista Galbraith 
Roxanne Tarjan 
Scotiabank 
Snooty Fox 
Steve Belyea, Base                       
Engineering Inc. 
Tammy & Terry Gallant 
Teresa Hatto 
Troy & Elizabeth Kearns 
Value Village 
and 13 anonymous donors  

Thank-you to our lead donors! 

Gagetown Special Care Home 

Orocmocto Special Care Home 
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Comings and goings 

They say that the one thing that is predictable is change, and that certainly has been the case for NBACL over the 
summer months. NBACL’s team is made up of over 50 people across the province supporting New Brunswickers who 
have an intellectual disability, and their families, in their right to belong, everyday in every way. There are also an ad-
ditional 20 who work for our Community Collection Program, helping us raise much-needed funds for our programs.  

 

 

Yay! She’s back! 

And back in action supporting NBACL at work and in the community! 
Note that “I Give a Sh!rt” t-shirt! Tammy is responsible for the financial management of  
NBACL and is currently in charge of staff support of our 60th anniversary celebrations. 
Welcome back, Tammy Gallant, our Director of Finance and Office Administration! 

 
Congratulations to Sherry Jonah, Erin Wilson, Sarah Wagner and Lindsey Gillies 

as they enjoy maternity leave with their new bundles of joy! 
 

And thank you to the following staff, who have stepped in on internal secondments: 
 

Kristi Ewart is Director of Programs  
as she covers Sarah Wagner’s maternity leave. Kristi is responsible for the 
development, management, and evaluation of programs and initiatives 
related to supporting children and adults with an intellectual disability and 
their families. Contact Kristi at  
506-453-4401, kewart@nbacl.nb.ca 
 

 
Tammy MacTavish is Manager of Family Support and Early Learning 

as she covers Kristi Ewart’s secondment. Tammy’s responsibilities are described in our FUNbreak 
section. Her contact info is 506-850-4170 , tmactavish@nbacl.nb.ca  

 
Sarah Braydon is Inclusive Education Coordinator  
as she covers Sherry Jonah’s maternity leave. Sarah is responsible for supporting families; 
facilitating creating an inclusive school with schools across the province; research in the area of 
inclusive education; facilitating family retreats and conducting surveys with educators. Her contact 
info is 506-658-4644 , InclusionED_2@nbacl.nb.ca 
 

 
Upcoming Events  
NBACL’s Annual Elimination Draw | October 14th at Houlie’s Hometown Pub, Fredericton 
For more information call Elizabeth Kearns at (506) 453-4415, ekearns@nbacl.nb.ca  

60th Anniversary Celebration  |  October 27th & 28th at the Fredericton Inn 

NBACL 101: Fredericton |  November 21st 12pm-1pm at NBACL Fredericton Office 
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Tell Us What You Think! 

The Newsbreak newsletter is your newsletter and we want to know what you think!  

We are always looking for ways to improve, so tell us what stories or information you would like to see or 
ways we can enhance your reading experience. Of course, we are always looking for great stories and photos, 

too, so feel free to send us your own news!  

Contact:  Elizabeth McArthur, Communication Coordinator 

Tel: 506.453.4404   communication@nbacl.nb.ca   Toll Free : 1.866.622.2548 
@ES_McArthur         www.nbacl.nb.ca 

 

Join Us On Facebook and Twitter! 
Help spread the word about our work by liking and sharing our  

Facebook page (https://www.facebook.com/nbacl).             We’re also on Twitter:  @nbacl 

Help us save our resources, and the environment! 
If you would like to receive Newsbreak electronically please email us at nbacl@nbnet.nb.ca. 

NBACL/ANBIC is a provincial non-profit organization that has been supporting people 

with intellectual disabilities and their families since 1957. NBACL works to ensure that 

people with intellectual disabilities have the supports they need to live meaningful lives 

and participate in their communities as valued and contributing members. 


