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October is Community Inclusion Month in Canada and we’re celebrating
with open houses at all of our offices around the province.
These events will be a great opportunity for our visitors to meet us, the
people who work right there with their local schools and businesses,
parents and families, health care providers, social services and many
others to support those in the community who have an intellectual
disability, so that they can be included and able to live an ordinary life.

BOB, our cute and fun representative for the Community Collection
Program, will be on hand at each of the open houses, so when you’re
spreading the word and inviting folks to come and visit your space,
please encourage them to bring along the whole family! You can also tell
them that BOB is always “hungry,” so they are most welcome to bring
along gently used clothing, textiles, footwear and other small household
items for his afternoon snack!
The open houses are scheduled as follows:

Bathurst
Miramichi
Fredericton

look around

October 26
October 26
October 27

10:30 am - 1:00pm
2:00 pm - 4:30pm
2:00 pm - 4:30pm

ask questions learn about inclusion

Sharing our similarities & celebrating our differences. Encouraging,
accepting & valuing the abilities of each & every one of us in school,
work & community life.
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President’s message
Well, wasn’t that a beautiful summer! Just what we needed to recharge our
batteries for the busy year ahead. As I look forward to our 60th anniversary
celebration in September 2017, I am amazed and proud at how we’ve grown to
offer significant supports and services that help many New Brunswickers with an
intellectual disability be included in our communities as valued and contributing
citizens, just like you and me.
One area where we have made progress is in helping students pursue higher
education and get a job. We’ve seen a number of success stories in recent years –
stories like that of Mariha Germaine, a graduate from NBCC who is now working at
an early learning and child care centre. You can find Mariha’s story on page 7.
When I read a story like Mariha’s, or the one on page 6 about the Saint John team that supported a man
through a particularly difficult time, it makes me realize how the work of NBACL is making a difference and
changing lives. It’s not easy work and progress is sometimes slow, but our devoted and determined staff
stay the course until they find a way.
As a mother of two adults who have benefitted greatly from NBACL’s efforts, I admire and thank every
member of the NBACL team across our province who work tirelessly to solve problems and address
challenges faced by individuals with an intellectual disability and their families. It was so wonderful to have
one of our own, Danny Soucy receive the Honourable Andy Scott Award during Disability Awareness Week
earlier this year. You can read all about it on page 3, but suffice it to say that Danny epitomizes the
dedication, determination, creativity and caring spirit that defines NBACL.
There are many stories that also remind us how hard the people we help must work to have nothing more
than an ordinary life, like every other New Brunswicker. That dream, and the effort NBACL’s staff put into
realizing it, was not lost on one of our summer students, Elizabeth MacArthur, who has shared a wonderful
piece she wrote about the life-changing experience she had over the 10 weeks she was with us. You can
find Elizabeth’s story on page 5.
Everything NBACL does is aimed at making life better for the people we support. We need support to be
able to do that, a fact that members of our Changemaker Society has recognized. Each one of our
Changemakers has their own story to tell of why they decide to pledge $1000 a year for five years to
NBACL. Find out what makes Changemakers Elizabeth and Troy Kearns tick on page 9.
Many of you have likely heard about our “Give a Sh!rt” campaign, which we launched in late August.
The fun and catchy slogan was developed by Value Village to encourage people to “give a sh!rt” about the
environmental value of keeping clothes and household goods out of the landfill while supporting charities
the thrift store partners with, like NBACL. This Fall, I invite you to join us to “give a sh!rt.” Just bag up your
outgrown summer clothes and last year’s cold weather gear that’s going to be replaced and help us
generate the funds we need to support New Brunswickers with an intellectual disability to live, learn, work
and be included as active and involved members of their communities.
Inclusively yours,
Dianne Cormier Northrup, President
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CACL, IRIS announce changes in executive
leadership
The Canadian Association for Community Living (CACL) and IRIS, the
Institute for Research and Development on Inclusion and Society,
have announced that Dr. Michael Bach, current Executive
Vice-President of CACL, will soon assume the role of full-time
Managing Director of IRIS. This new position will allow Dr. Bach to
devote his time and expertise more completely to the Institute’s
renewal, and its research and development priorities. These include
the right to legal capacity and supported decision making, safeguards
to protect vulnerable persons in the emerging system for
medically-assisted death, and accelerating the transformation of
community services to enable more individualized, empowering and
inclusive approaches to supporting people with intellectual disabilities
and their families across Canada.
IRIS has long served the CACL membership and broader disability rights community and governments in
Canada and internationally. Highly respected for its expertise, the Institute has helped to advance the
human rights and inclusion of persons with intellectual and other disabilities and their families through its
research, information resources and leadership and social development.
CACL hopes to fill Dr. Bach’s position in early fall. Until the new Executive Vice-President is appointed,
Dr. Bach will continue in the position as he prepares to make his transition to IRIS on a full-time basis.

Call for nominations – Inclusive Education Awards
Being an inclusive educator is challenging and rewarding work; and for some in the
New Brunswick education system it’s even more than that. Those people find true
inspiration in their work and, because of that, are able to inspire others. Many of us
know teachers, educational assistants, students, administrators, student services
teams and others in our educational institutions who embrace, live and breathe
inclusion.
Each year, during Inclusive Education month in February, NBACL, on behalf of CACL,
recognizes the achievements of individuals or groups who have made a significant
contribution to inclusive education in New Brunswick and their community. In order for us to recognize this
dedication and to honour these individuals or groups, we need to receive nominations from peers, parents
and even students. Now that the school year is in full swing, it’s a good time to start thinking about how we
can honour those who go that extra mile, because they’re not only changing one life, but many. If you know
of someone who should be honoured, please take the time to nominate them for a National Inclusive
Education Award! The deadline for nominations is December 9 at 5 pm.
More information, and nominations forms, are available from NBACL’s Sherry Jonah, Manager of Inclusive
Education, 506-444-2350, education@nbacl.nb.ca. The nomination form, with all the information you need,
can also be found online at http://nbacl.nb.ca/national-inclusive-education-awards/
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Life’s work
nets Soucy
the Andy Scott
award

“The most satisfying thing about my work is,
it’s my life,” says Danny Soucy, NBACL’s Acting Director
of Programs. “The advocacy work, or changing the way a
person thinks about people who have disabilities, it’s not just a
paid job. It’s something you talk about on a daily basis, not just
at work, but with friends, and when somebody says something
that could be demeaning to groups of people or to an
individual, it’s correcting that [way of thinking]. It’s my life.”

That outlook on his life’s work is just one of the reasons Danny
received the Honourable Andy Scott Award for Social Policy at
the Disability Awareness Week Awards ceremony earlier this
year. Danny has worked his entire life with people who have a
disability, with Camp Rotary, Easter Seals, the Grand-Falls Association for Community Living, and as MLA
for Grand Falls and Minister of both the Department of Post-Secondary Education and the Department of
the Environment.

The Honourable Andy Scott Award was founded in memory of the late Member of Parliament for
Fredericton, who was a driving force working to change social policy so that people with a disability would
be respected and not experience discrimination. Andy was a good friend to NBACL, helping with
government relations aimed at ensuring that the rights of people with a disability were recognized, and
working to see that the Association was able to provide the supports necessary to help self-advocates live
a good quality life, just like everyone else. The award is given annually to someone who has done similar
work throughout their lifetime.
“Being awarded the Andy Scott Award, knowing
how hard Andy worked, and knowing the change
he’s made in people’s lives, it’s very humbling to
receive it,” says Danny. “I wouldn’t compare
myself to Andy at all. It was a heart touching
moment when I found out and it was presented
to me.”
When he was accepting the award, Danny looked
out at the crowd of his peers and like-minded
friends and colleagues and reflected on the work
he lives every day.
“The work that you do, you don’t do it to get
praised,” he says. “You do it because you believe it needs to get done. You do it because you believe that if
you have anything to contribute, any input, whether it’s small or medium or large, you put it in because no
one can do it on their own. All the little pieces that one can do, they all help the next step move ahead.”
Danny’s role as Acting Director of Programs with NBACL ended in September. While he could have chosen
to relax for a while and enjoy his favourite activities – spending time with his family in the back yard, going
to the local farmer’s market, working around the house, travelling and socializing – NBACL doesn’t have to
worry about losing a key advocate and friend and time soon. Danny is staying on with us to assist with
administrative tasks and helping to assure inclusion for children and adults with intellectual disabilities in
school, at work and in their communities.
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Summer FUN!
The annual Fredericton Families United BBQ was a huge success
with over 100 people coming out to O’Dell Park Lodge on July 14.
Individuals and families we support enjoyed an evening full of
fun activities, great food and even better company catching up
with one another.
Children and adults alike took turns posing for photos at our
mobile photo booth and played games with the parachute. Kids
lined up and took turns trying to break open the piñata, got their
faces painted and checked out the Nature NB exhibit!
Throughout the evening everyone grabbed a bite to eat from the
BBQ of hot dogs, hamburgers, chips, carrot sticks, juice, water,
freezies and popcorn. The cotton candy machine was a hit,
although the hot weather caused it to melt if it wasn’t eaten
quickly enough!
Kaitlin Gamble was thrilled at the turn out of her first FUN event. As the new Family Support Facilitator for
the Fredericton region, she said it was great to get to know some of the families she will be supporting and
connecting names to faces when meeting people at the BBQ.
“It was rewarding to see everyone having a good time, enjoying each other’s company and the tasty food,”
said Kaitlin. “I am so grateful for everyone who volunteered to help out with the event; it wouldn’t have
been a success without you!” Kaitlin is excited for our upcoming FUN events and is looking forward to
getting together with everyone again.

Out and about with B.O.B
There’s no question that our buddy, B.O.B., gets around! Not only
could he be seen visiting his metal namesakes (Big Orange Bins)
around the province, but he also attended a few NBACL barbeques
and was even in a couple of parades!
One of those parades was the Hospitality Days Festival Parade in
Bathurst, which took place in July. NBACL’s awesome team
members Martine Haché, Lynn Kearnes-Pelletier and Wendy Pinet,
their families, volunteers and individuals we support all walked with
B.O.B. (who was brought to life by social inclusion coordinator July
Synott). The team all wore orange t-shirts to promote our
Community Collection Program and our big orange donation bins
and, to help deliver the message, handed out orange bags of
candies with labels containing information about B.O.B for the Chaleur region. A week later, B.O.B. traveled
to Edmundston where he participated in another parade, “La Foire Brayonne,” with Tina Lizotte, Pierrette
Bouchard, some volunteers and a number of the individuals we support.
NBACL’s participation in both parades was an opportunity to promote our Community Collection Program in
the Chaleur and Edmundston regions by providing information about our big orange bins and raising
awareness on how B.O.B. helps to build and maintain inclusive communities with the help of NBACL.
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Helping spirit, hard work pay off for this great grad
“I’ve always wanted to help people. [Whether] it’s buying groceries
or helping with their personal lives, I want to help any way that I
can.”
It’s that generous approach to life that led Mariha Germaine to
pursue studies in Health Services at NBCC Saint John. And now the
young woman is poised to apply her kind and compassionate
nature in her career, having received her College diploma, with
Honours, in June.
Mariha is one of the many success stories from NBACL’s transition
program. Since 2001, the Association has worked in collaboration
with the Special Admissions program at CCNB-NBCC to help high
school students and young adults with an intellectual disability to
attend college and acquire the formal job skills that will lead them to
employment opportunities in their communities.
When helping students plan for the transition from high school to post-secondary education or from
post-secondary to employment, NBACL focuses on each of their strengths and abilities and identifies
supports necessary to help them become successful in the classroom and the workplace.
Mariha was assigned a Transition Facilitator with NBACL, who helped her access funding through the
province’s Training and Employment Support Services (T.E.S.S). This allowed her to receive the supports
she needed to have a successful academic year and experience.
“They were really encouraging and helpful,” says Mariha. “They helped set me up with a tutor and my
assistive technology and also provided help to find a job.”
Andrea Randon was one of NBACL’s transition facilitators in Saint John who supported Mariha while she
was attending NBCC.
“Mariha is a friendly, polite young lady who has worked very hard to maintain good grades and graduate
from NBCC,” says Andrea. “I’ve had the pleasure of watching her grow from a very shy and quiet student
to a confident self-advocate. She is a hard working student and has shown great interest in her studies and
practicums, which reflected her strong understanding of Human Services.”
While attending NBCC, Mariha participated in a number of job placements. During a two-week observation
at Rocmaura Nursing Home, her eyes were
opened to a potential career opportunity
working with seniors.
“I really enjoyed working with them,” she
says. “They are really friendly.
“Getting out in the field gave me the handson experience of what I had learned,” she
adds.
Mariha also completed a four-week
practicum at the New Brunswick Association
of Community Living in Saint John, which is
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where Andrea Randon had the opportunity to witness her attentive and
proactive approach in helping others.
“Mariha has impressed me as a very reliable, motivated, and
well-organized individual,” says Andrea. “One of her greatest strengths is
her kind nature and dedication to everything she does. She is
exceptionally considerate and thoughtful to those around her, which is a
valuable strength not only in the field of Human Services, but in any type
of employment.”
While Mariha has aspirations of one day opening a day care with her twin
sister, Alana, who graduated from Human Services last year, she is happy
with her current employment opportunity.
“I just got hired on at Stepping Stones,” she announced in July. Stepping
Stones Fundy Region Inc., located in Saint John, is an intervention facility
for preschool children diagnosed with Autism Spectrum Disorder.
“I’m excited to work in my field!”
Even though it was hard work getting through the College program, Mariha wants everyone to know that
they can do it, too.
“Work hard and just keep pushing through,” she advises. “It’s worth it in the end!”

Summer student’s work with NBACL makes dream job a reality
I’m not much for mornings, but this rainy Thursday was an exception. Elizabeth Kearns and I left her house
bright and early after switching my camera gear over to her car. I’d never been on a work trip before, so for
the first one to be over two days was really exciting. We were headed to Bathurst to film a series of
interviews to put together four French videos for our “Changing Lives, Changing Communities”
presentations.
I thought I was emotional watching the videos we
already had. But when I actually got to meet some of
the incredible people we support, who are living
successfully in their own homes, or getting ready for
college so they can land their dream job, it took
everything in me to hold it together.
We were at the first home of the day. I was excited to
be a part of such an amazing moment. Everything was
going great; he was telling us about his younger years,
the places where he lived, and the people he had gotten
to know.
The words he said next have forever changed how I will
view the world around me.
“Mondays was eggs, Tuesdays was pancakes and
breakfast sausages, every day was the same. Now, I get
to make my own food, and choose what I eat.”
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My heart broke. I looked down at the camera screen, attempting
to hide my tears, praying they wouldn’t slide down my cheeks.
His request was so simple. This gentleman wanted nothing more
than to choose what he ate for his meals. It is something a lot of
people – including myself – take for granted. How many times
have we all said, “I don’t feel like making supper tonight”?
The team at NBACL was able to help him to live on his own after
he had spent years moving from one special care home to
another.
Later that afternoon, we went to the home of a young man who was busy getting ready to go to college
this fall. After talking with him, we realized we have a lot in common. We’re both going to a community
college located an hour away from our family homes, we’re both studying for our dream jobs, his in the
field of social work and mine in photography, and we both can’t wait to move out on our own!
This is the main reason I love working with NBACL. We are constantly striving for – and achieving –
ordinary. The reason I became a journalist was to be able to tell the stories of the “voiceless,” the people
who rarely get heard. Working here this summer has allowed me to realize that my dream is now my
reality.
I’ve been told, “If you love your job, you’ll never work a day in your life.” Going to Bathurst and filming
didn’t seem like work at all. And that’s the feeling I’ve had all summer. I wake up every morning excited to
come to work and tell your stories.

Timing was everything in making this story a success
Serendipity. It’s when things happen just when they are supposed to,
or need to. Take the experience Sabrina Thompson had this summer as
an example. It’s serendipity at its best, and a wonderful success story!
“It all started when I received a new referral from a Social Worker at
the Saint John Regional Hospital about a man requesting support to
complete his Disability Support Application,” Sabrina, an independent facilitator with the NB Disability
Support Program, recounted.
With three to five referrals a month and a territory that extends from Sussex to St. Stephen, it took a few
weeks before Sabrina was able to contact the referral from the Regional and set a time for a first meeting at
his home.
That’s when timing became everything. The man’s brother, who had supported him since their mother
passed away in 1994, had been in palliative care at the hospital when the referral was made. When Sabrina
arrived for her first meeting with the man (we’ll call him Joe) on a Monday, she learned that Joe’s brother
had lost his battle with cancer on the Saturday, just two days earlier.
Joe has no other immediate family who could have offered him the comfort and emotional support he
needed.
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“He had been sitting in his home, alone, with no one to talk with since he had gotten the call from the
hospital that his brother had passed away,” said Sabrina. “He didn’t know who was in charge of planning
the funeral, didn’t have any numbers to call and wasn’t sure what had to be done.”
Sabrina’s first order of business was to offer Joe the comfort and assurances he needed. She then
supported him with calling the hospital, where they learned that Joe was listed as the next of kin.
As a result, she proceeded to support Joe to make the necessary arrangements, calling a funeral home and
looking for extended family or friends who might be able to help. She also enlisted the support of the
NBACL Family Support Facilitator Joelle Blais.
When Joe went to the funeral parlour, he was
informed that he had to pay $550 up front for funeral
costs. He had no money, but Sabrina had an idea. She
contacted the deceased brother’s union, Local 437.
The union immediately donated the $550 and offered
to help in whatever way it could. The brother’s
employer also responded with kindness and
generosity, paying for transportation to and from
the funeral.
“NBACL volunteers and my colleagues here in the
Saint John office all got involved,” said Sabrina.
“Volunteers cooked meals for Joe and Joelle Blais has
been supporting him to make appointments and
attending them with him. She is also in the process of
contacting a lawyer to help set up a trust fund for him.
Every day for the first two weeks one of us has been
there.”
Joe wants to continue to live in his childhood home, but since he cannot read, doesn’t tell time or use a
calendar, he easily becomes confused and overwhelmed. He needs supports to live on his own, so with the
immediate challenges of the brother’s death dealt with, Sabrina was happy to finally be able to assist Joe
in completing his Disability Support Application. Now he is receiving the home support services he needs
on a weekly basis and can continue to live where he wants.
“This is what we mean when we talk about ‘person centered’ support,” says Sabrina, whose role is to work
with adults with disabilities to explore their life goals, identify the supports they need and develop an
individualized support plan to help them reach the goals they’ve set.
“My work is different every single day,” she says. “I love it but, regrettably, it sometimes can take longer
than I’d like to be able to meet every individual’s needs.”
That’s why serendipity is so nice! In Joe’s case, everything fell into place just when it needed to, and
thanks to the support and generosity of people who cared, and to the skills and compassion of one of the
teams that are at the heart of NBACL’s work, he will be able to live independently, in his own home, just
like you!
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Our “I Give a Sh!rt” campaign is ongoing!
By now, many of NBACL’s friends will have heard about our “I Give a Sh!rt!” campaign to increase
donations to our Community Collection program. If you’re not yet in
the know, though, now’s the time to “get your sh!rts” together!
Why now? Well, for one thing, the need is great and donations are
Over 20,000 New Brunswickers
down, as they usually are in the summer. Also, with the kids back in
have an intellectual disability, and
school and fall definitely in the air, what better time for sorting out
many of them facing multiple
outgrown summer clothes and last year’s cold weather gear that’s
going to be replaced? When you do, you’re helping NBACL
barriers to having a good life in
generate the funds we need to provide necessary supports for
their communities.– lack of
New Brunswickers with an intellectual disability, so that they can
employment opportunities,
live, learn, work and actively participate in their communities as
poverty, lack of supports and
valued and contributing citizens.
Not only will your donation help New Brunswickers with an
intellectual disability, though. It will also help the environment by
reducing your clothing footprint. Instead of ending up in the
landfill, the goods you give are reused and recycled through local
Value Village thrift stores. Here in New Brunswick, our Community
Collection program already diverts as much as 3 million pounds of
cloth, textiles and other items from the landfill each year. So how
do you “Give a Sh!rt”?

social isolation, to name a few.

When it comes to the
environment, did you know that
in a single year, Canada produces
enough textile waste – clothing
and other goods like upholstery –
to create a mountain three times

While we’re not quite asking for the shirt off your back, we are
the size of Toronto's Rogers
keen on your old jeans, are starving for scarves, will take leather
Centre stadium?
and sweaters, jackets and rackets, boots and toques, and wouldn’t
mind at all if you “sock” it to us! We also accept toys, footwear and
small household items. Once you’ve gathered everything you want to give, just bag or box it up and drop it
into one of the BOBs (big orange bins) in your area (see here for a complete list of locations:
http://nbacl.nb.ca/how-to-help/community-collection-program
In Fredericton, you can also drop your donation off at our office at 800 Hanwell Road during regular office
hours, 8:30 am to 4:30 pm. The same for Moncton, where drop offs will be accepted during office hours at
our new office, 77 Vaughnn Harvey Blvd. In Saint John, our partners at the Habitat for Humanity ReStore,
727 Rothesay Avenue, will accept your goods during store hours, 8:30 am to 5 pm.
And if you have a large quantity to donate, you can arrange a pick-up by calling 1-866-NBACL4U.

Other ways you can help
Spread the word! If you’re on social media, like and share our Facebook posts and retweet our Twitter
messages! Do your own posts and tweets, too, maybe with a selfie with your “I Give a Sh!rt” donation and
a comment about why you “Give a Sh!rt” about Community Living.
Organize a clothing drive! Maybe in your neighbourhood, at your place of work, for your team’s next home
game or as part of a family gathering (hint, hint, Thanksgiving is coming up!).
Challenge others to “Give a Sh!rt,” too! Either via Facebook or Twitter, or just as a friendly competition
with other neighbourhoods, businesses, teams or relatives – any way you can to generate more donations
and raise awareness about NBACL and our essential, important work changing lives and changing
communities so that people with an intellectual disability can live, learn, earn and play just like you!
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Changemakers, The Kearns Family
When NBACL launched its multiple‐year giving society, the Changemaker Society, six years ago, we hoped
it would catch on and be a big success. With over 50 Changemakers now making up the Society, we’re well
on our way! A Changemaker member is a person, family, group or business that makes an annual donation
to NBACL of $1000 a year, or more, for five years. We’d like our NBACL family to get to know these
Changermakers by profiling one in each issue of Newsbreak. This issue’s Changemakers are Troy and
Elizabeth Kearns. They were interviewed by our summer student working in communications, Elizabeth
McArthur.

Can you tell us a little about yourselves?
We were both born and raised in New Brunswick (Troy in Saint John, Elizabeth in Fredericton), and are
happy to call Fredericton home. We have a two year old son (John), and a nine year old pup (Farley). Troy
works for Siemens Canada as the Program Director for the Smart Grid Centre of Competence. Elizabeth
has been working at NBACL for the past six years, and is currently the Development Coordinator.

Why did you choose to support NBACL and why is this important to you?
We were first introduced to NBACL in 2010 at a murder mystery dinner theatre fundraising event.
Elizabeth’s sister has an intellectual disability, and the work of the association resonated with her.
Elizabeth started working at NBACL a few months later, and through her work and meeting the individuals
and families that are supported by the association, we both gained a much deeper understanding of the
challenges and barriers many New Brunswickers face on a daily basis, as well as the difference inclusion
can make. As we are raising our son, it is so important to us that he grow up in an inclusive society – one
that welcomes and accepts everyone for the talents and gifts they can contribute. We also want families,
who are just like us, to have the same opportunities as our family.

Why do you feel it is important for others to get to know NBACL and to support the work
we do?
“Change begins with understanding and
understanding begins by identifying oneself
with another person.” (Richard Eyre) Every
time we introduce NBACL to others, they
quickly come to realize that the people
supported by the association are just like them.
When we understand that we are more alike
than different, true change begins to happen.
They are also shocked at some of the
challenges facing many in our province, and
they experience first-hand the difference that
a bit of support can make in the lives of the
individuals and families connected to NBACL.
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NBACL Changemaker Society
NBACL would like to extend a special “Thank You!” to our Changemaker Society members. For the past few years the
following people have made significant contributions in support of the work we do for children and adults with an
intellectual disability and their families:
McInnes Cooper
Elaine Colter
Andrea Allen
Mike Haggerty
Eugene Hill
Ann Sherman
Moira Wilson
Fredericton Inn
Anonymous
Anonymous

New Brunswick Branches of
United Rentals

Anonymous

Freedom 55 Financial,
a division of London
Life Insurance Company

Austin Drisdelle

Gary Chase

Barbara Ramsay

Gary Waite & Kate Hayward

New Brunswick Union of Public
and Private Employees

Brian & Denise Johnson (Kingswood)

Gordon Porter

Northumberland Dairies

Cannon’s Cross Pub

Hatheway Family Foundation

Office Interiors

Catherine Morris

Jack & Ann Passmore

Paul & Sue Morrison

Claude Francoeur

Jack Carr

Paul & Tracey Smyth

Colette & Brad Wasson

Jeff White

Paul Mansz

Cormier Family

Jim Gilbert’s Wheels & Deals

Richard Smith

Danny Soucy

Jim Yerxa (Madrus Holdings)

Rob Ricketts, Fredericton Volkswagen

David & Rhonda Alward

John Waite

Ross & Krista Galbraith

Dean Mullin

Joy Bacon

Roxanne Tarjan

Debbie Northrup

Karen MacDonald

Scotiabank

Dixie Mitchell

Ken Pike

Snooty Fox

Doug MacDonald

Krista & Jody Carr

Steve Belyea, Base Engineering Inc.

Doug Willms & Ann Manuel

Leola & Steven Langille

Tammy & Terry Gallant

Ed Carten & Francine Comeau

Lincoln Thompson

Teresa Hatto

Lorraine Silliphant

The Scott Family

Marty & Colleen Hood

Troy & Elizabeth Kearns

Maynard & Betty Shore

Value Village

Anonymous

Thank-you to our lead donors!
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Staff matters
NBACL’s team is made up of over 50 people across the province who do “whatever it takes for as long as it
takes” to support New Brunswickers who have an intellectual disability, and their families. There are also an
additional 20 who work for our Community Collection program, helping use raise much-needed funds for our
programs. Like any organization, there are always comings and goings. Here are some of
them:

Christy McLean has moved on from her position as Manager of Communications after
working for NBACL for 12 years. The whole team says a heart felt good-bye and good luck
to Christy as she starts a new chapter as Executive Director for The Literacy Coalition of
New Brunswick.

Shana Woodill has also moved on, leaving her post as Manager of Inclusive Education to
embark on a new chapter in Winnipeg, Manitoba with her family. NBACL wishes Shana the
best of luck in her future endeavours. She worked here for seven years.

Sherry Jonah, former Inclusive Education Coordinator, is the incoming Manager of Inclusive
Education. She works with teachers, parents and students to ensure that all children, including
children with an intellectual disability, participate fully in every aspect of school life. She does this
by developing and providing school-based training and resources on Inclusive Education for
educators and educational assistants, facilitating “Creating an Inclusive School” throughout New
Brunswick, facilitating family retreats on Inclusive Education, supporting parents who have a child
with a disability and providing PATH (Planning Alternative Tomorrows for Hope) Train the Trainer
and facilitation. Sherry manages the Community Inclusion Initiative project, provides support to
New Brunswick’s francophone community colleges and develops planning for students who will be
attending CCNB. Sherry can be reached at 506-444-2530, education@nbacl.nb.ca.
Sydney Allen has moved into a new role as the first Community Animator in Fredericton, after
having held the position of Social Inclusion Facilitator on a six-month contract. Sydney works with
adults who have an intellectual disability to achieve their goals for inclusion in the community. She
develops strategies for social inclusion, maintains and monitors connections, and mentors and
coaches people in paid support roles. Sydney also builds community outreach and networks with
other organizations to increase their capacity to welcome and include individuals with an
intellectual disability Sydney can be reached at 506-453-6679, CAFredericton@nbacl.nb.ca.

Gina Wilkins has joined the NBACL team as the new Director of Marketing and Communications
with responsibility for setting and guiding policy and strategy for all of NBACL’s internal and external
communications, including messaging for the website, social media, and media and public relations,
to consistently articulate the Association’s mission and advance its purposes and goals. Gina wasn’t
new to NBACL when she joined our team, having worked with us for close to a decade on a
consultative basis. Gina can be reached at 506-658-0116 (home office), 506-639-4658 (cell) or
gwilkins@nbacl.nb.ca.
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Other new arrivals are:

Valérie Foulem,

Jordan Hovey

Community Animator for Bathurst
CABathurst@nbacl.nb.ca.
506-547-2228

Transition Facilitator for Charlotte County
Transitioncc@nbacl.nb.ca
506-466-7325

Jennifer Fraser-Furrow

Tabatha Bois

Community Animator for Saint John
CASJ@nbacl.nb.ca
506-643-2012

Social Inclusion Coordinator for Fredericton
socialinclusionsocialeFred@nbacl.nb.ca
506-453-8627

Upcoming Events
WEBINAR - Plan d’intervention et Programme d’adaptation scolaire

(French presentation)

Date: December 2, 2016 Time: 12:00 pm - 1:00 pm Online Cost: Free
Do you have a son or daughter attending school (K-12)
and are you interested in knowing more the Inclusive Education Policy in New Brunswick?
Join the Manager of Inclusive Education as she hosts a webinars for parents & guardians
on the Inclusive Education Policy (Policy 322).
Please RSVP by 12 pm on November 30th , 2016 to:
Sherry Jonah, Manager of Inclusive Education
Tel: (506) 444-2530 Email: education@nbacl.nb.ca
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PATH
(English Session)
Date: November 3 & 4, 2016| Time: 9:00 a.m. to 4:00 p.m. (Both Days)
Location: NBACL Training Room, 800 Hanwell Road, Fredericton, NB
PATH is a person-centred planning tool that helps individuals plan for their future. Used widely with persons
who have a disability though not limited to this use, the process involves a carefully ordered structure that
uses graphics to focus energy and support memory. PATH also identifies supports and people that will help to
accomplish the goals identified, guiding the individual toward the future they desire. PATH outcomes are
achieved through a collaborative process by first planning backwards, from the vision of a desirable future to a
detailed action plan. Workshop participants who attend the full two day training will be certified as PATH
Facilitators. Learn how to guide a future life plan with instruction and colorful illustrations and how to facilitate
dreaming into action in this exciting "hands on" workshop!
Registration Cost: $300 Workshop includes lunch, nutrition breaks and refreshments.
Registration deadlines are: October 27, 2016 (English Session)

Sexcess for Employment!
Fredericton Dates: October 26, 27 & 28, 2016 | Time: 9:00 a.m. - 4:00 p.m. (All days)
Location: NBACL Training Room, 800 Hanwell Road, Fredericton, NB, E3B 2R7
Moncton Dates: November 23, 24 & 25, 2016 | Time: 9:00 a.m. to 4:00 p.m. (All days)
Location: Coastal Inn Moncton/Dieppe, 502 Rue Kennedy, Dieppe, NB
Saint John Dates: January 25, 26 & 27, 2017 | Time: 9:00 a.m. to 4:00 p.m. (All days)
Location: Château Saint John, 369 Rockland Rd, Saint John, NB
Supporting employees with an intellectual disability or Autism spectrum disorder (ASD) in achieving healthy
workplace relationships. Presented by Danny Soucy. Do you support individuals with an intellectual disability
or ASD to secure and maintain employment? Have you ever had to deal with issues about sexuality and
healthy relationships for people with an intellectual disability or ASD or to employers? Do you want to learn
innovative and successful approaches for supporting employees and employers on the topic of sexuality and
healthy relationships? If you answered "yes" to any or all of these questions, then this training is for you!
SEXCESS for Employment is a 3 day training designed to give you concrete examples and real-life tools to
support an individual in developing and sustaining healthy relationships.
Registration Cost: $400 Workshop includes lunch, nutrition breaks and refreshments.
Registration deadlines:
Fredericton Session, Sept. 22, 2016; Moncton Session, Nov. 16, 2016; Saint John Session, Jan. 18, 2016

To register for our upcoming events please contact:
Rebecca Pilson, Planning and IT Coordinator
506) 453-8635 or (866) 622-2548 (toll free), option #2
or by emailing rpilson@nbacl.nb.ca
Online Registration Available http://nbacl.nb.ca/events/
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Tell Us What You Think!
The Newsbreak newsletter is your newsletter and we want to know what you think!
We are always looking for ways to improve, so tell us what stories or information you would like to see or
ways we can enhance your reading experience. Of course, we are always looking for great stories and photos,
too, so feel free to send us your own news!

Contact: Gina Wilkins, Director of Marketing and Communications
Tel: 506.658.0116 gwilkins@nbacl.nb.ca Toll Free : 1.866.622.2548
@GinaAnnWilkins
www.nbacl.nb.ca

Join Us On Facebook and Twitter!
Help spread the word about our work by liking and sharing our
Facebook page (https://www.facebook.com/nbacl).
We’re also on Twitter: @nbacl

Help us save our resources, and the environment!
If you would like to receive Newsbreak electronically please email us at nbacl@nbnet.nb.ca.

NBACL/ANBIC is a provincial non-profit organization that has been supporting people
with intellectual disabilities and their families since 1957. NBACL works to ensure that
people with intellectual disabilities have the supports they need to live meaningful lives
and participate in their communities as valued and contributing members.
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