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About  
   NBACL 

Our Mission 

Leading the creation of opportunities for 

individuals with an intellectual or 

developmental disability and their families to 

live full and valued lives in all aspects of society. 

The New Brunswick Association for Community Living (NBACL) is a provincial, non-profit 

organization that works on behalf of children and adults with an intellectual or 

developmental disability and their families. Initially established as a family-led grassroots 

initiative in 1957, NBACL works to build inclusive communities where children and adults 

with an intellectual disability can live, learn, work, and play.  

Our Vision 

All individuals with an intellectual or 

developmental disability live full and valued 

lives in all aspects of society. 

Our Values 

• All people have equal rights to 
opportunity in the manner and extent 
of their choosing 

• All people can contribute and bring 
value to our society 

• Communities must be open and 
inclusive 

• People deserve their own voice and the 
support to exercise their rights 
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Message from the President 
and the Executive Director  

When the doors to community closed, Community Living stepped in.  

When we found ourselves physically separated for much of last year, 

NBACL took steps to prevent the people we support from feeling 

socially isolated. While this meant a new approach of providing 

support from afar and recognizing the challenges the people we 

support faced, we still found opportunities to connect with individuals 

and families, and provide help where and when it was needed. Care 

package deliveries, virtual check-ins, and masked and physically 

distanced in-person meetings have been among the ways we’ve 

adapted to supporting people throughout these most unusual times. 

You will read in this report details about our shared accomplishments 

over the past year. Despite the challenges we faced this year, we 

continued to meet – and in some cases exceed – our goals for the 

people we support. Through it all, we’ve continued our advocacy work 

on the rights of people with a disability to live, work, study and play in 

inclusive communities. This year, we also worked with our national 

counterpart to fight against discriminatory triage protocols and, of 

course, the ableist and harmful Bill C-7. We called for pandemic-

related financial support for people with a disability and vaccine 

prioritization for people with a developmental disability who are more 

vulnerable to the negative effects of the virus.  

Through it all, our staff team and volunteers have proven to be our 

most essential resource. Their commitment and persistence in 

supporting everyone to live in their communities, has never wavered.  

This past year has shone a light on the importance of partnerships with 

other stakeholders in the community, particularly with other non-

profits. Together we have made positive impacts on the lives of 

persons with a disability throughout New Brunswick.  

Our Board of Directors 

 

Roxanne Tarjan 
President 

Tanya Whitney 
Vice President 

Suzanne Desrosiers 
Past President 

Doug Willms 
Honorary President 

Friday Okholo 
Treasurer 

Patricia Dineen 
Secretary 

Patty O’Donnell 
Self Advocate 

Deidre Green 
Distinguished Associate 

Doug MacDonald 
Distinguished Associate 

Lorraine Silliphant 
Distinguished Associate 

Anna Slater 

Debi Gallant 

Donna Brown 

Jacques Therrien 

Janet Leslie 

Jessica Murphy 

Nancy Amos 

Nicole McGee 

Simon-Pierre Godbout 
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Roxanne Tarjan      Sarah Wagner  
President, NBACL        Executive Director, NBACL 

As we look towards the future, it’s clear that increasing the capacity 

within our communities to support people with an intellectual or 

developmental disability will be essential to achieving our long-term 

vision. To that end, we’re excited to launch the Inclusive Communities 

Institute (ICI), a new learning institute that builds on NBACL’s existing 

expertise and reputation in providing training to support people with 

an intellectual or developmental disability. The new institute will build 

capacity in the social sector, creating opportunities for workforce 

development and helping to cultivate a culture of inclusion. We’re 

looking forward to sharing more details about ICI in the coming 

months.  

It’s clear that hope, solidarity, and a supportive community are our 

greatest assets. As you will read throughout this report, there is reason 

to be excited and hopeful about the work NBACL is doing within our 

communities. Though our work is far from over, we look forward to 

what the future holds for both NBACL and the people we support. We 

would like to thank the Board of Directors and the staff of NBACL for 

their continued commitment and support of our vision and mission.  
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Strategic    
   Priorities 
The Strategic Plan, and its associated priorities, outlines the path towards successfully fulfilling NBACL’s 

vision and mission. Every significant action taken by NBACL contributes towards the priorities identified in 

the Strategic Plan.  The strategic priorities are focused on two overarching goals:  

Creating Opportunity  

This includes the one-on-one work we do 

with individuals with an intellectual or 

developmental disability and their 

families. NBACL’s programs and services 

are person-centred and connect people 

with opportunities to live a full and 

valued life, to the extent of their 

choosing, in their communities.  

Building Capacity  

Extending beyond individuals, we’re 

focused on creating long-term changes 

by building capacity with families, 

communities, key partners, and 

government to create opportunities for 

people with an intellectual or 

developmental disability, now and in the 

future. This work helps us achieve our 

mission and vision by building a network 

of people and organizations that share 

our beliefs and philosophies, enhancing 

their knowledge, skills, and 

understanding of how to build inclusive 

communities. 
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200 individuals  

supported  

Strong Families, 
Strong Individuals 

The Strong Families, Strong Individuals strategic priority is focused on providing people with the knowledge, 

tools and training they need to advocate for themselves and their family members. This priority also focuses on 

strengthening communities by connecting families with each other, as well as building a network of family 

leaders who support the inclusion movement.  

Year in Review 
Over the past year, NBACL supported families and individuals across 

the province to use their voice, reach their goals, and engage with 

their communities in a meaningful way. In particular, we facilitated 

connections with other families through several engagement sessions 

and networking events (mostly virtual), providing individuals with 

information and resources related to New Brunswick’s COVID-19 

Recovery Plan, and ensuring families had what they needed to 

navigate this unprecedented year. 

In partnership with United Way Central, NBACL delivered care 

packages to families over the past year. The care packages were 

intended to boost the spirits of their recipients, and provide a sense 

of community, connection and support during a time when many 

people were feeling isolated. These were generously supplied by 

United Way Central donors and included ingredients for a family 

spaghetti night, garden materials, art supplies, and more.  

The pandemic had a significant impact on how NBACL provided 

support. The priority this year was providing essential information to 

individuals and families so they could safely re-engage with their 

communities and networks, all while following often complex 

provincial guidelines.  

60 families 

supported  

60 care packages 

delivered  
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Spotlight 
With the support of NBACL, Amanda was able to secure funding for a service dog to help her 

youngest child – and her whole family – live their lives to the fullest.  

Amanda has three children, aged 21, 10, and 8. Her youngest child has a heightened activity 

level with a potential risk of escape, and requires constant supervision. When Amanda and her 

family moved to New Brunswick from out of province, leaving behind their previous support 

network, she contacted NBACL to help her find the supports and connections her family 

needed in their new home.  

Amanda and her family were supported by Melissa Kelley, NBACL Family Support Facilitator.  

“She was really instrumental in helping me set up the [support] team, and in working with me 

and giving me suggestions and places to look into,” said Amanda.  

Through the Family Support program, NBACL supported Amanda to access disability funding 

and community resources, acting as a bridge to connect them to the services they needed.  

Amanda had been trying to get a service dog for her youngest child for years, but didn’t 

qualify through the traditional avenues. In collaboration with Ability 

NB, Melissa worked to prepare a funding request and obtain funding 

for a service dog. In the end, Melissa was able to find funding not only 

for the dog, but also for major expenses during its first year of life, such 

as veterinary bills.  

“Melissa found a way to get it done,” said Amanda.  

Amanda and her family have not yet received their new service dog, 

who is still a puppy. However, she’s eagerly anticipating the impact the 

dog will have on her youngest child, and on their family as a whole. The 

family enjoys hiking and camping together, and with the dog attached 

to her daughter on a leash to prevent her from escaping unexpectedly, 

it will make their trips easier for everyone. For day-to-day living, the 

dog will prevent her daughter from running onto the road in front of 

their house, and will be trained to alert Amanda if her children leave 

their beds at night. Shopping trips will be easier as well, as the dog will 

be attached to Amanda’s youngest daughter to prevent her from 

leaving her mother’s side.  

“Having the dog will allow me to shop with my daughter with just one adult,” said Amanda. “It 

just gives us that freedom to do more things together as a family. If we go anywhere, the dog 

will be there as a tool to help us keep her safe. 

“If it weren’t for Melissa and NBACL, we wouldn’t be getting a service dog.”  
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32 students attending  

post-secondary 
education 

Employment 
Through the Employment strategic priority, NBACL works with individuals, families, schools, 

employers, and employment service agencies across the province to instill the skills and 

knowledge in effectively supporting people with a disability to access employment.  

Year in Review 
Finding a job has remained a key focus of our support to individuals and 

building a diverse workforce has continued throughout this year. Our 

Transition to Work program continues to work with schools across New 

Brunswick, supporting hundreds of students each year to prepare for 

employment after graduation.  

In partnering with Ready, Willing, and Able (a national partnership of 

Inclusion Canada, the Canadian Autism Spectrum Disorders Alliance (CASDA) 

and their member organizations), NBACL offered a virtual knowledge 

sharing network called Project Relay to employment service providers.  

This virtual community engaged service providers on promoting innovative 

methods of supporting job seekers and employees with an intellectual 

disability or autism in finding and maintaining employment in the context of 

COVID-19. 

NBACL has also worked closely with the New Brunswick Association for 

Supported Services and Employment (NBASSE) to ensure employment 

service agencies have the required skills and knowledge to effectively 

support people with a disability to access and maintain employment.  

260 students  

participating in the 
Transition to Work 

program  

83%  employment 

rate for  
post-secondary 

graduates  

79% employment 

rate for Transition to 
Work participants 

128 individuals 

supported to find 
employment  

800 employment-

first workshop 
trainees  
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Spotlight 
A lifelong animal lover, Emma Goodine was thrilled when she landed the perfect summer job – 

helping out at All About Animals, a pet grooming, supply and service business in Fredericton.  

NBACL supported Emma through the Transition to Work program. Prior to starting her job, Emma 

worked with Amanda Donaher, NBACL Transition Facilitator, to identify her goals – including a goal to 

work with animals. Though many businesses were not hiring summer students due to COVID-19, 

Amanda was able to find a willing employer in All About Animals.  

Over the summer, Emma worked 25 hours per week cleaning, stocking shelves, and helping as 

needed. She eventually earned enough to purchase her first cell phone – another goal she had 

identified with NBACL’s support. Amanda checked in regularly to make sure she was doing well in her 

new position, and was also readily available in case Emma or her employer needed to reach out for 

some additional support. 

In the end, Emma’s performance in the role was an overwhelming success. Her strong work ethic and 

passion for animals made such a positive impression that she was invited to return for a part-time job. 

She was also encouraged to apply for a job at a local Dairy Queen owned by a pet parent who was 

impressed by her customer service skills.  

For Emma, who is entering Grade 12, the biggest takeaway was confirmation that a career with 

animals definitely suited her.  

“Being around the dogs really got me loving the job,” she said. “From what I’ve learned, an animal 

grooming place is definitely for me. It helped show me that working with animals is really for me.” 
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300+ educators 

trained on inclusive 
teaching practices  

Education 

Year in Review 
NBACL continues to support New Brunswick childcare facilities and schools to 

enhance overall inclusive practices and resources for children and youth who 

have an intellectual or developmental disability.   

Over the past year, we’ve continued to work to build skills and capacity to 

support all students in the classroom, providing training to hundreds of 

educators throughout the province. This training focused on 

interdependency, mental health and students, and creating an inclusive 

school.  

In May 2020 we celebrated 13 successful nominations for a National Inclusive 

Education Award. These awards recognize individuals, groups, or facilities 

that have endeavoured to include all learners in education, school life, and 

the community. 

100 + childcare 

facilities supported 
to develop inclusive 

practices 

Through the Education strategic priority, NBACL works with early learning centres, public schools, 

and post-secondary institutions to provide seamless and successful transitions for children and 

youth with an intellectual or developmental disability. NBACL promotes inclusion within the 

education system to provide students of all ages with the supports needed in fostering inclusive 

education and lifelong learning.  

17 schools, 350 professionals, and 24 students  

supported to build inclusive education capacity 

Nearly 45 families 

supported monthly to 
access inclusive early 
learning and childcare 
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Spotlight 
Friendly and outgoing, Reid Fisher is not one to let life pass him by. A recent  

grade 12 graduate from Bathurst High School, Reid kept busy with a long list of  

extracurricular activities. And it was his involvement in school life, he thinks, that  

led to him being voted “Grad of the Year.”  

“Because everyone knew me! I am a friendly person and everyone knows me,” said Reid.  

Reid has been interested in drama since a young age, and had roles in productions of Aladdin, Alice 

in Wonderland, The Little Mermaid and more in elementary school. He became involved with 

drama club while in junior high, and continued when he moved on to high school. During high 

school, he attended Drama Fest at St. Thomas University and played the role of Frankenstein in his 

club’s production of the play. In addition to drama club, Reid was also involved in his school’s art 

club, unified basketball team, and Best Buddies.  

In 2020, Reid’s friend Katherine – who was a grade ahead 

of him – asked Reid to be her prom date. When her prom 

was cancelled due to the pandemic, she showed up in 

Reid’s backyard in a pink prom dress with balloons and a 

sign that read “My prom is anywhere you are.”  

For Reid’s prom in 2021, he decided to ask Katherine to be 

his date. To prepare for the promposal, he practiced with 

his grandma and his sister. On the day of prom, they 

walked the red carpet together, waving at the crowd. Reid 

won a dancing contest, along with other prizes, including a 

giant pink flamingo pool float.  

Reid participated in NBACL’s Transition to Work program 

with Lisa Robichaud Flann, NBACL Transition Facilitator. 

With her support, he developed a resume and essential 

job skills, including how to dress for success, how to 

prepare for an interview, and how to be professional and 

helpful at work.  

“Lisa really gets me. She will help me find a job for my real life… You know, when this whole 

pandemic is all over with!” said Reid. “My future will include the NBACL [Transition to Work] 

program. Lisa is helping me find a job working in a local business.”  

Reid has a passion for art, and his dream job in the future would involve animation or drawing. 

Though he acknowledges that graduating from high school is a big change, he has lots of support.  

“People and family that you love are there to help you get through it which is important.”  
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173 community 

connections 
supported  

Life in  
Community 
The Life in Community strategic priority is focused on helping people with an intellectual or 

developmental disability be and feel like a part of their communities. This work focuses on 

building communities with accessible and affordable housing and connecting people to 

community partners, such as services and recreational activities based on their interests and 

goals, to create a natural network of support around them. We’re also focused on building 

greater capacity for inclusive communities through work at the policy level.   

Year in Review 
Numerous aspects of how we live our lives in community have changed this 

past year. NBACL has worked to ensure that individuals are not isolated and 

have strong networks of support to allow them to live full and valued lives. 

This year, our Social Inclusion program supported 15 individuals to establish a 

living plan that meets their needs. These new arrangements along with the 

previously established living plans means that NBACL is supporting almost 100 

people to live independently throughout New Brunswick. 

Restrictions associated with COVID-19 made it more challenging to establish 

community connections, but despite the situation, we were still able to 

support many new and ongoing connections over the past year. These 

connections have proven essential to ensuring individuals remain part of their 

community. 

NBACL has also continued working within the community to build capacity to 

support individuals with a disability. Whether that support be directly with 

landlords and their association, creating training such as Supporting 

Opportunity - A Training Resource for Support Workers Assisting People with a 

Disability, or the advocacy of programs that support independence such as the 

Portable Rent Subsidy program, this investment in capacity is enhancing the 

knowledge, skills and understanding of our partners, stakeholders and the 

community at large. 

Nearly 100 
people supported 

to live 
independently  
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Spotlight 
With the support of NBACL, Freddy 

Sowers has gained confidence, 

connections, and job experience 

through his volunteering position at 

Seed the Need, a thrift store in 

Fredericton.  

Before Freddy was supported by 

NBACL’s Social Inclusion Program, he 

lacked community connections and 

spent his time at home playing video 

games. Freddy wanted to explore his 

independence and what support 

options were available to him with 

moving out on his own. Some of his 

goals were to explore the community, 

make community connections, and get 

involved in his community through 

volunteering. 

Alexandra MacAulay, who supported 

Freddy as a Social Inclusion Coordinator, 

focused on Freddy’s goals to find other 

connections within his community. 

Alexandra reconnected Freddy with the 

Best Buddies Program where Freddy 

was able to attend Zoom calls with a 

new friend.  

Freddy’s passion for art also led him to 

enroll in an art program through 

L’Arche. One day, Freddy hopes to turn 

his artwork into merchandise for his 

YouTube and TikTok platforms where he 

creates DJ-style music.   
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Health and  
Wellbeing 
People with an intellectual or developmental disability frequently have challenges accessing the 

health care they need – particularly mental health care. This is because their mental health issues 

are often incorrectly attributed to their disability, when they are actually a separate concern.  

The Health and Wellbeing strategic priority is focused on improving health care access for people 

with an intellectual or developmental disability, especially mental health care. That includes both 

working with individuals – sharing information about mental wellness, healthy lifestyles and 

positive relationships – and working with health care providers to provide information on how 

best to support people with an intellectual or developmental disability who have mental health 

care needs.  
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Year in Review 
Over the past year, the COVID-19 pandemic has significantly impacted our 

collective health – especially our mental health – and people with an 

intellectual or developmental disability were particularly affected. As a result, 

the importance of our work in this area has come into focus. During the first 

wave of the pandemic, NBACL staff conducted 2,322 wellness checks during the 

months of April and May to ease the adjustment and facilitate social connection 

as New Brunswickers across the province adjusted to the rapid changes 

associated with the “new normal.” As a result of these wellness checks, 288 

follow-up activities were completed by NBACL staff, including medication and 

food deliveries, transportation connections, and counselling referrals.  

The wellness checks were accompanied by other initiatives over the past year 

to better help the people we support lead healthier lives, both physically and 

mentally. NBACL has developed and refreshed guides focused on healthy living, 

while our Family Support and Social Inclusion teams have held virtual 

information sessions to reach families and individuals on healthy lifestyles. 

We’ve also continued to deliver our SEXCESS training and provide direct support 

to individuals on healthy relationships.  

On the building capacity and policy side, for most of the past year we’ve had a student intern  

with a specialization in human rights and policy working with us to develop materials to share  

with health professional organizations on how best to support people with an intellectual or 

developmental disability. The first focus of this work has been on the dentistry and nursing 

professions. We also played an active role in consultations on the new provincial health plan, 

ensuring the disability lens was captured during the development of this plan.  

Access to mental health support for people with an intellectual or developmental disability has 

been a key part of our work over the past year. Our advocacy efforts were reflected in the 

Department of Health’s Inter-Departmental Addiction and Mental Health Action Plan for 2021-

2025. This plan contains priorities that will benefit the people we support by investing in education 

and training for our mental health and other support systems and by developing a “service model” 

to better support people with an intellectual or developmental disability.  

NBACL has also received funding from the Department of Health to develop a “foundational” 

training program on mental health and people with an intellectual or developmental disability. This 

training program is currently under development and will provide people in mental health and 

other service systems with information and strategies to better support people when they have a 

mental health concern. NBACL expects to begin offering this training in early 2022.  

288 follow-up 

actions to wellness 
checks completed 

by NBACL staff  

2,322 wellness 

checks conducted 
during the first 

wave of the 
pandemic  



 16  NEW BRUNSWICK ASSOCIATION FOR COMMUNITY LIVING  |  IMPACT REPORT 2020 - 2021      

 

Spotlight 
In 2020, NBACL began work on a project to support equal 

access to mental health care for people with an intellectual 

or developmental disability. The mental health needs of 

people with an intellectual or developmental disability 

continue to be unmet in New Brunswick and elsewhere. 

Research shows that 30 per cent of people with a 

developmental disability have a co-occurring mental health 

disorder and that youth with autism have rates of mental 

illness over 50 per cent.  

A lack of education and training in the field of mental health 

and intellectual/developmental disability is identified as a 

key issue in creating barriers to effective mental health 

support. Front-line professionals need more in-depth 

knowledge and understanding of people with an 

intellectual or developmental disability and of strategies 

and methods for assessing and treating mental health 

issues experienced by this population. Early detection and 

intervention will reduce crises caused by inadequate and 

reactionary support. 

In response, NBACL has proposed a modular, foundational 

training program on mental health and people with an 

intellectual or developmental disability. This training will 

target a broad workforce that will include mental health 

professionals, educators, human services counsellors, social 

workers, first responders and community partners who are 

working directly with individuals with an intellectual or 

developmental disability who have a potential mental 

health concern. The project’s expected completion date is 

October 21, 2021.  
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Organizational 
Effectiveness and 
Sustainability 

NBACL has supported people with an intellectual or developmental disability and their families 

for more than 60 years – and we want to ensure we’re able to continue our work for as long as 

it’s needed. The Organizational Effectiveness and Sustainability strategic priority is focused on 

expanding our sources of operating funds, effectively communicating the importance and impact 

of our work, and ensuring we have the right people to do it. This priority is also focused on laying 

the foundations for more inclusive communities in the future through policy development, 

advocacy work, and the promotion of human rights and freedoms.  

Year in Review 
NBACL continues to move ahead with laying the groundwork to increase our effectiveness, sustainability, 

and public profile. Chief among our initiatives, we have been working to develop ICI (Inclusive Communities 

Institute) – an online training institute targeted to people who support individuals with an intellectual and 

developmental disability and offering short-term modular courses on best support practices. ICI will serve 

two purposes for NBACL – it will provide an ongoing source of income to help fund our programs, and it 

will build capacity in the community to better support individuals with a disability. Work on this is well 

underway, with an expected official launch in Fall 2021.  

Over the past year, we’ve also been working to raise our organizational profile and public recognition 

through increased communications and marketing efforts. As part of our efforts, we’ve increased our 

activity and visibility on both Facebook and Twitter, and have also recently launched an Instagram page to 

better connect with younger families and an overall younger audience. Work has also been ongoing to 

build a new, refreshed website for NBACL – one which will more clearly highlight the organization’s work 

and where essential information will be easier to find.  
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Fund Development  
Fund development remains a key part of NBACL’s organizational strategy as we continue 

to work towards increasing sources of unrestricted funds. The Community Collection 

Program, grant applications, ongoing relations with major donors, and our annual 

fundraising luncheon make up the lion’s share of our fundraising efforts. Together, these 

activities help us to fund programs that don’t receive direct support from the Province, 

enabling us to continue providing support to New Brunswickers with an intellectual or 

developmental disability and their families wherever and however it’s needed.   

 

Year in Review 
It’s clear that 2020-2021 did not unfold as originally planned. During the first 

quarter of the year, we focused heavily on grant and proposal opportunities, which 

continued for the remainder of the year. We also began making changes to events, 

and successfully shifted from in-person to virtual activities, including a virtual 

luncheon, Giving Tuesday appeal, Community Living Presentations, holiday appeal, 

Elimination Draw, and donor stewardship and connections. We also focused on our 

existing donors. We are extremely fortunate to have such a dedicated and 

committed group of donors – pledge payments came as scheduled.   

In total, during the 2020-2021 fiscal year we successfully raised $477,677 through 

grants, proposals, and donors.  

1 virtual 

fundraising 
luncheon  

2,323 people 

introduced to 
NBACL through 
presentations 

76 Change Maker 

Society members 
($1,000+ donation 

per year for 5+ years)  
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Community Collection Program  
Through the Community Collection Program, gently used clothing, accessories, and small household 

items are collected through various partners and at the Big Orange Bins (BOBs) in communities around 

the province. Items are delivered to Value Village stores located in Fredericton, Moncton, and Saint 

John. We are then compensated for the items collected, providing unrestricted funding for our essential 

programs. The Community Collection Program is a significant contributor to NBACL’s overall 

organizational budget. 

Year in Review 
 The 2020-2021 year was challenging for the Community Collection Program. With COVID-19, we saw all 

deliveries come to an immediate stop with Value Village. This was extremely difficult, and we rushed to 

adjust and minimize the negative effects of the closure.  

With the partner and bin pickups halted, we placed all collection activities at the program on pause. As the 

pandemic went on, it was clear we had to change how the program operated, which led to permanent 

changes in operations and staffing. Fortunately, in late fall, we were notified by Value Village that they 

were able to receive low amounts of deliveries. 

By January 2021, we were seeing constant increases in delivery quota and were able to reopen most of our 

community donation bins and restart collections from some partners. We were able to keep the majority 

of our community donation bin locations as a result of maintaining our bins and the relationships during 

the past year. The pandemic also gave us an opportunity to move bins out of areas that were not 

performing well.   

Although the pandemic has brought big changes to the Community Collection Program, we have adapted 

greatly, and are up for the challenges 2021-2022 will bring! With change comes opportunity and growth, 

and we are excited for what the future has in store for us.  

48 bin placements 

(mainly in the 
Fredericton, Saint John 

and Moncton areas) 

18 Community 

Partners across the 
province 
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Financials 

You helped us raise $ 4,693,273  

for the communities of New Brunswick.  

Where the money came from:   

$374,738  Federal grants 

$328,472  Other revenue  

$376,465  Donations and fundraising initiatives 

$410,594  Community Collection Program (CCP) 

$3,184,032  Provincial grants  

$18,972  Miscellaneous  

Total Revenue $4,693,273  

21%  Operational costs 

79% Investments in community supporting  

 people with an intellectual or  

 developmental disability and their families  

NBACL plays an active role in strengthening the voices of families by providing them with 

information, coaching and mentorship so they can access the supports they need.   

Operational Costs 
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800 Hanwell Road, Fredericton, NB  E3B 2R7  

1.866.622.2548   www.nbacl.nb.ca 
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